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The researcher's fie1d study ex perience was serving an internship 
with Phil Smith, Assistant Principal of Opera tions at Danville High 
School in Danville Consolidated School District #118, Danville, Illinois. 
The purpose of the internship was to become more familiar with the 
duties and responsibilities of the Assistant Principal of Operations a t  
Danville High School. The following report consists of four chapters, 
which are listed below with a short summary of each. 
Chapter I is the Introduction. The In troduction explains the 
researcher's rationale for selecting the Assistant Principal of Operations 
position for an internship. Also included in Chapter I is the procedure 
the researcher had to go through in order to gain clearance from his 
superiors in Danville Consolidated School District #118 to conduct the 
field study. The researcher briefly described the person who currently 
fulfills the position of Assistant Principal of Operations at Danville 
High School in Chapter I. 
Chapter II  is entitled "O bservation Log.11 Although the researcher 
met weekly with the Assistant Principal of O perations, i t  was felt that 
the researcher could best benefit from this internship by s pending an 
entire day with Phil Smith at Danville High School and follow in his 
foot steps. Chapter I I  is a log of the events that took place on 
that day. -. 
Chapter I I I  was written a bout the Assis tant Principal of Operations 
position at Danville High School and how it relates to his job description 
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and evaluation document. Those topics discussed in this c hapter are 
(1) Staff Evaluations, (2) School Calendar, (3) Danville High School 
Custodians, and (4) Catch All. Each area listed goes into detail 
about the involvement of t he Assistant Principal of Operations in 
relation to each of these areas. 
Chapter IV is a Surrmary of the report and internship. The Surrmary 
has included the Assistant Principal 's relationship to the Principal 
of Danville High School. Also mentioned are problems that arise in 
relation to his position to other administrators and staff in the 
school district. 
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CHAPTER I 
INTRODUCT ION 
The field experience in which the researcher embarked upon was an 
internship with the Assistant Principal of Operations at Danville High 
School in Danville Consolidated School District #118, Danville, Illinois. 
Prior to starting the internship it was necessary to gain clearance 
and approval for the field study from my building principal, David 
Fields; the Personnel Director, Beverly Shea; Assistant Superintendent, 
Larry Roth, and Phil Smith, Assistant Principal for Operations at Danville 
High School. Once I was given the approval of all the people listed 
above, it became necessary to set up a common time .::ind place to .iie::;t 
with Mr. Smith. Mr. Fields released me at 3:00 p.m. each Tuesday, 
beginning on the 20th of January, 1981, to meet with Mr. Smith in his 
office. These meetings continued until the end of the current school year. 
During each meeting we discussed the various phases of Mr. Smith's 
responsibilities as indicated by his job description and other sundry 
res pons i bil i ti es which have been de 1 egated to him by his Pri nc i pa 1 .  A 
detailed log of the researchers meetings with Mr. Smith appears in Appendix 
A. 
The reasoning used in choosing the Assistant Principal of Operations 
position at Danville High School is that the position of Assistant Principal 
is often the first step made by young men and women seeking a career within 
the administrative ranks of education. Danville High School currently has 
one principal and t\'10 assistant principals. The two assistant principals 
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have very diverse job descriptions. Dr. Carl Esslinger is responsible 
for Guidance and Program of studies for the students. Phil Smith is 
the present Assistant Principal of Operations. In accordance with the 
Board Policy Manual, the duties and responsibilities of the Assistant 
Principal for Operations is listed in the job description and evaluation 
form designed specifically for this position. The job description for 
Assistant Principal of Operations appears in Appendix B. 
The most valuable and rewarding experience of the internship came 
when the researcher was invited to spend an entire day with Mr. Smith 
at Danville High School and follow in his foot steps. The log in 
Chapter I I  of this field study lists the activities of 20 February 198 1 .  
Before going into the other sections of the report it is important 
to give some insight into the person who currently fills the position of 
Assistant Principal of Operations. Mr. Smith stands 61611 tall and weighs 
250 pounds. He has a mirror on the wall in his office that only he can 
look into. At the age of thirty-six he is slightly graying. Before 
attaining his present position Mr. Smith was a science teacher at Danville 
High School for eight years and then became the Dean of Boys for three 
years. Mr. Smith is not active in community activities because of his 
busy schedule as Assistant Principal of Operations. When asked how his 
wife and two children felt about the hours he keeps as Assistant Principal 
his 011ly comment was, " It goes withthe job.11 Mr. Smith views his position 
as a stepping stone to the Principalship of Danville High School and 
that his present eleven month contract with an annual salary of $24,000 
is sufficient. 
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CHAPTER II  
OBSERVATION LOG 
On the 20th day of February 1981 the researcher was invited to 
Danville High School and follow the Assistant Principal of Operations 
through his normal daily routine, so that the researcher could gain 
insight to the role of Assistant Principal of Operations . The following 
is a log kept by the researcher of all activities conducted by the 
Assistant Principal on that day. 
7:45 Arrived at Danville High School and the 
Assistant Pri�cipal was already on the job. 
7:47 
8: 10 
The Assistant Principal held a meeting with 
hall supervisors in Dr. Esslinger's office . 
Richard Roth, Ed Rell, Bob Hurst, and others 
were present . Mr. Smith provided coffee and 
rolls for the meeting. All teachers present 
discussed their role in hallway supervision . 
The Assistant Principal fielded questions 
regarding the topic . It was decided to have 
a fol1ow up meeting in the near future to see 
if conditions have improved . Meeting adjourned 
at 8: 07 . 
Assistant Princi�al returned to his office. 
He met with a student concerning a hall pass . 
School began at 8:10 . 
8 : 1 0  (cont. )  
8: 20 
8 : 30 





Mr. Smith then discussed with the researcher 
that he constantly stays informed of the 
recent legal decisions concerning student 
rights . 
The researcher covered a teachers room so that 
the Assistant Principal could discuss a problem 
with a teacher . 
The Assistant Principal took care of a student 
discipline problem between two girls . He remained 
very quiet and cool in helping the student. He 
offered help and reassurance to the student . 
Jay Woodard (D. H . S. teacher) stopped in to tal k .  
About five minutes of friendly conversation 
ensued. 
Mr. Smith talked to a C.E . T . A. employee who monitored 
the parking lot. The C.E.T. A .  employee was turned 
in for leaving his post and was found to be 
intoxicated at his girlfriends house. The C . E . T .A .  
employee was verbally reprimanded and was suspended 
for one week without pay. 
Richard Roth (Department Head of History Department) 
stopped in the office to discuss the fact that 
students had been cheating on Constitution Tests. 
Students had ans\ver sheets and were selling them 
to other students. 
The Assistant Principal 's secretary took a memo 
for a letter to the Principal concerning the 










The Assistant Principal read the newest copy 
of the Maroon and White school newspaper so 
that he could keep current on student activities. 
Mr. Smith called and set up a meeting with the 
Principal and Harold Bott, the Head Custodian to 
discuss the vandalism of chairs in the school 
auditorium. 
Mr. Smith met in the Principal 1s Office and 
discussed brokEn auditorium seats. They kicked 
around ideas on hovJ t0 solve the problem. 
Mr. Smith carried the broken auditorium seat to the 
Industrial Arts Department to be welded. 
Mr. Smith returned to his office and received a 
call to meet with Dr. Esslinger in his office. 
Mr. Smith went to Dr. Esslinger1s office to 
have coffee. Mr. Grierson, Principal of North 
Ridge Junior High School, was present and they 
discussed how things had changed at the high school 
under the new principal. Dr. Esslinger and 
Mr. Smith talked about the projectP.d budget for 
Danville District #118 Schools and how it would 
affect the high school. 
Mr. Smith returned to his office. Mr. Grierson 
walked in unannovnced to discuss old times when 







Mr. Smith worked on the end of the year calendar. 
He was constantly calling someone or receiving calls. 
He later told me that with the size of Danville 
High School he uses the phone as much as possible 
to cut down on foot work. 
The Assistant Principal met with the C.E.T . A .  employee 
and told him of his decision to send him home. 
After the C. E. T.A .  employee left Mr. Smith called 
Dr. Esslinger to discuss teacher evaluations. 
Mr. Smith returned to Dr. Esslinger 's office to 
discuss the Program and Priority Review Decision 
Unit. This program listed all courses offered at 
Danville High School, the projected number of 
students enrolled in each and the number of staff 
members needed to fill those positions. Those 
courses having low priority will be cancelled and 
the teachers schedules will be altered. Both men 
then discussed the end of year closing date, 
final exams, and graduation ceremonies. 
Mr . Smith supervised the hallways, student cafeteria, 
and p�rking lot. Students were not allowed to be 
in their cars at lunch time. Mr. Smith next 
broke for his own lunch in the teacher's cafeteria. 
Mr. Smith visiteo the in-house suspension room 
• 
located on the top floor of the Industrial Arts 
Building. The in-house suspension room is for 






students who are repeated violators of school 
rules . The in-house suspension room is maintained 
by 4 teachers who rotate around their teaching 
schedules. There is one female aide to get 
meals, assignments for students, and conduct the 
girls to the restrooms . 
Danville High School Principal, Blaine Bonynge, 
held a meeting with the two Assistant Principals 
in his office concerning the end of the year 
calendar and events. 
The Assistant Principal of Operations made end 
of the day announcements over the school address 
system. 
Mr . Smith went to the departure point for a 1 1  
high school buses . He remained on bus duty until 
the last student was on the last bus and all buses 
had pulled away . This marked the end of the 
normal workday. 
Danville hosted a basketball game with Urbana 
High School . The researcher returned to observe 
the Assistant Principal of Operations . M r .  Smith 
is responsible for crowd control and ticket sales . 
Men dressed in Civil Defense uniforms show up to 
help with crowd control. Each door is manned by 
a teacher and all entrances to the gym are covered 
by teachers to ensure that spectators coming to 
7:30 (cont. ) 
10: 30 
the ballgame do not try to slip in without 
paying or sit in the wrong place. Mr. Smith 
is responsible to see that the evening is 
uneventful and that crowd supervision and control 
is adequate. Ticket sales money is collected 
on the following day. 
The basketball game was over and so ended a day 
in the life of the Assistant Principal of Operations 
at Danville High School. 
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CHAPTER I I I 
THE ASSISTANT PRINCIPAL OF OPERAT IONS POSITION 
The Assistant Principal for Operations at Danville High School has 
seventeen job accountabilities for which he is responsible. The present 
Assistant Principal of Operations has also taken upon himself the 
responsibility of seeing that many other tasks not assigned to him or 
anyone else on the staff are completed successfully. Therefore, Mr. 
Smith and many other staff members look upon his position as a "catch 
all 11 job. That does not necessarily allude to the fact that he or anyone 
else looks upon his position without importance. Quite the opposite is 
thought, because he is the person to whom everyone turns to find out 
"what is going on" or "what should be done about a particular problem." 
As a matter of fact in his current position Mr. Smith is more attuned 
to what is ta king place at Danville High School than the current principal. 
Staff Evaluations: 
The 1980-81 school year was the first timr t�at the responsibility 
for evaluating the teaching staff at Danville High School fell upon the 
two assistant principals. Each assistant principal has approximately 
fifty to sixty teachers to evaluate. Pages 17 through 20 of the Danville 
High School Faculty Handboo k (Appendix C) outlines the evaluation procedure 
for teachers and displays a copy of the evaluation instrument. Mr. Smith 
is responsible for evaluating all personnel within the Art, Drivers 
\ 
Education, Home Economics, Industrial Education, Music, Physical Education, 
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Social Studies, Special Education, and Library Department. The Assistant 
Principal must evaluate each non-tenured teacher at least twice during 
the school year. The first evaluation of non-tenured staff is completed 
in late October and November. After each evaluation of non-tenured 
staff, Mr. Smith meets with the non-tenured teacher in the presence of the 
specified department head. At that time the teacher is told of strengths 
and weaknesses. Those teachers with teaching weaknesses may be given 
a letter of remediation which itemizes the discrepancies that have been 
observed and are given a reasonable amount of time in which to correct 
those discrepancies. All first year non-tenured teachers can be dismissed 
from duty without cause, however the second year non-tenured teacher can 
request a hearing with legal counsel. All teachers must be given sixty 
days prior notice before the end of the school year if their contracts 
are being terminated. At the end of the 1980-81 school year the Assistant 
Principal of Operations had not requested that any non-tenured teachers 
be released from duty, howeverone teacher was remediated and was able to 
correct his discrepancies. 
Teachers are allowed to sut:rnit self-evaluations which are attached 
to the administrators copy. In the event that a teacher feels his/her 
formal written evaluation was incomplete or inaccurate, or unjust, 
he/she may put his/her objections in writing and have them attached to 
the evaluation report to be placed in his/her personnel file. The 
signatures of the teacher and supervisor shall appear on all written 
objections prior to being placed in the teacher's personnel file. 
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School Calendar: 
Danv i l l e  District #118 Consolidated School D istrict cooperates 
with other schools in Vermil ion County to formul ate its yearly school 
calendar (see page 21 of Appendix B ) .  The Assistant Principal of 
Operations at Danvill e High School uses this calendar as a guide for 
maintain ing an accurate day to day cal endar for events that take place 
at the high school or involve high school staff and students (see job 
description for the Assistant Principal of Operations Appendix  A 
page 2, section B ,  part 5). 
The cal endar i s  nothing more than a large b lac k  three ring binder 
containing one page for each day of the school year. It is the respon­
s i bi lity of every staff member, department head , and organization leader 
to check with Mr. Smith before setting a date and time for any school 
activity. This insures a smooth operation of the bui l d ing facil ities. 
Once an activity has been ass i gned a date and time on the school 
calendar the Assistant Principal must then contact the custodial 
staff, supervi s i ng teachers, and in the case of after school act i v i ties  
such as football and basketbal l games the local l a·w enforcement agency 
� 
is contacted to provide crowd control. The custodial staff must be 
informed to guarantee those i nd i vidual s have the activity that the bui l ding 
will be open and operati ng.  I n  observing Mr� Smith ,  the researcher took 
note that the school cal endar is frequently changed and many school 
activities are cancelled. 
The Assistant Princi pal for Operations al so uses the calendar for 
setting the dates for student registration and graduation. I n  sel ecting 
the date for high school graduation ceremon ies ,  the Assi stant Principal 
must coord inate with the Assi stant Superintendent in cal culating 
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the date for school c l os i ng . Thi s date may not be known unti l l a te 
spring because of harsh snows i n  the winter and school ' s  being  cance l l ed .  
The pare·nts of graduating seni ors are part i cu l ar·ry concerned about t h i s  
date, because they want to get a nnouncements made and ma i l ed t o  friends 
and relatives with the correct time and date of graduation ceremoni e s .  
The Assistant Principal ' s  secretary i s  constantly reminding him 
of dates and events comi ng up so  that he may be prepared . I n  the case 
of f ie ld  trips and away ba l l games,  the K. L. M .  Bus Service must be informed 
a week ahead of time so that adequate transportati on can be provi ded. 
The school newspaper, Maroon and White (Appendix D) which i s  publ ished 
every two weeks _and is distributed to the student body 1 i sts dates 
of important u pcoming events. These dates must be c l eared with the 
Assistant Princ ipa l  of Operations and placed on the offic ial school 
cal endar before the paper i s  publ i shed. 
The official  school cal endar i s  al so hel pful in l ooking up past 
events in the school year and prev i ous  years so that the future planni ng 
of school events can be made eas i er .  
Danvil l e  High School Custodians:  
The Assistant Principa l of Operati ons is responsible for devel oping 
and impl ementing recormiendations for the improvement of buil ding main­
tenance as approved by the bui l di ng princ i pal and central offi ce staff 
(see Appendix A, page 2, section B, part 11) . T herefore, the Ass i stant 
Principal of Operati ons is directly i n  charge of the Danv i l l e  High School 
custodial staff (see Appendix E). 
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Mr. Smith, fo conjunction with the Head Custodian, must maintain 
working schedules and duty assignments for the current eighteen 
custodians. The custodians have three groups of men and women working 
in three shifts at the high school. The custodial staff has three 
full time engineers whose primary function is to maintain the heating, 
electrical, and water systems at the high school. The third shift custodial 
staff is comprised of tw::> custodians that do minor clean ups and help 
provide a quasi security force at night to help preventvandalism and break-
ins to the buildings. 
The custodians of Danville District #118 Schools belong to their 
own local union. In recent years the Assistant Principal of Operations 
has been called upon to assist the school district's Personnel Director, 
Beverly Shea, in negotiating a contract with the custodians. An amicable 
solution has been worked out in all cases between the School Board and 
the custodians of Danville District #118 Schools. 
Mr. Smith must evaluate yearly the eighteen custodians working at 
the High School. The custodians are evaluated in much the same mfnner 
teachers are. If a custodian is found to be lacking in fulfilling his 
job requirements, then he is subject to remediation and termination. 
Custodians submit self-evaluations to the Assistant Principal of Operations 
and these are attached to the Assistant Principal 's evaluation. The 
Assistant Principal and the custodian being evaluated must sign and 
date the evaluation document. In turn, the evaluation documents are 
filed in the custodians permanent record, which is maintained in the • 
Personnel Director's Office. 
L.. 
Catch Al l :  
Thi s  portion of Chapter III has been titled "catch all" by the 
researcher because the Assistant Principal of Operations appears to 
be the one person everyone working or a ttending Danv i l le High  School 
can depend upon for i nformation or hel p i n  a cri sis s i tuat i o n .  Mr . 
Smith f i l l s  this position as  though i t  were second nature and it wou l d  
be Jifficult  to assume that any other person cou l d  o r  would take upon 
himself these undelegated responsi bil ities . 
In recent years the building princi pals and ass i stant princ ipals 
have formed the ir  own bargaining group to di scuss salaries and benefits  
with the Personnel Director, Superintendent, and  Board of  Education . 
Mr . Smi th, Assi stant Pri ncipa l of Operations at Danv i l l e  High  School 
has been el ected for the past two years to represent thi s bargai n ing 
group. Before meeting with the central office staff, the bargaining  
administrators meet and discuss strategy and �ake u p  a list of  requests, 
salaries being the number one i ssue . According to Mr . Smith this i s  a 
very tickl ish i s sue and must be handled in a very diplomatic manner to 
insure that the best resu l ts may be obta i ned. 
As the researcher mentioned earl ier- in  this report, the Assi sta..nt 
Pri n c i pal  of Opera ti ons represents the Board of Education i n  negotiating 
a contract for a.ll custodians. Since Mr. Smith has the la rgest number 
of custodians in Danv i l l e  District #1 1 8  Schoo l s  working directly for hi m 
at Danville High School , he is more i n  tune with the thoughts and needs 
of this  sector of district employees and therefore was selected to t h i s  
pos i t i on by the Personnel Di rector .  The contract negotiat i ng process 
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only requiredthree meetings before a satisfactory solution was 
reached for both the Board of Education and the custodians. 
Listed in Chapter I I  " Observation Log" the Assistant Principal 
met with a C.E.T.A. employee to discuss a drinking on the job problem 
and leaving his assigned post. The C.E.T.A. employee was verbally 
reprimanded and sent home for three days without pay. Mr. Smith 
oversees all C.E.T.A. employees at the high school and keeps in contact 
with the local C.E.T.A. office to insure good relations. Mr. Smith 
does reserve the right to hire, suspend, and fire for just cause any 
C.E.T.A. employee working at the high school. 
With the assistance of his secretary� the Assistant Principal of 
Operations runs the teacher's mail room. The teacher's mail room is 
adjacent to Mr. Smith's office and easily accessible. Appendix F contains 
only a small portion of the different kinds of mail handled through 
Mr. Smith's office. The Danville High School Faculty Notice, Student 
Bulletin, Daily Attendance Summary, and Pep Session announcement originated 
in Mr. Smith's office. 
In addition to the above listed duties, Mr. Smith makes daily deposits 
of lunch money, ticket receipts, and other monies received during the course 
of each school day's operation. Even though Danville High School has 
three " Deans of Students", he often becomes involved in disciplinary 
problems and holds hearings in his office with parents, student, and 
teachers present. When necessary, he has called in outside social agencies 




The Assistant Principal of Operations is a multi-faceted responsibility . 
As indicated in Chapter I I, the current Assistant Principal of Operations 
has littl e  opportunity to sit down and relax . He is often looked upon 
. as being the most accessible administrator i n  the building and the person 
to whom;·. everyone turns for the correct answers . In any one g iven day, 
he meets with and talks to many peopl e .  
There are several major problems that cou ld develop from such a 
position as this . The first problem is tha t ,  due to his ever present 
ominous figure, staff members and students can turn to him for the 
final authority figure in the building, which cou l d  lead to serious im­
pl ications between the Principal and Assistant Principal . Since the 
Assistant Principal of· Operations contro l s  a weal th of information, 
the Principal depends heavily upon the Assistant Principal of Operations 
for feedback and input into all phases of building operation . Under the 
current leadership and Mr. Smith ' s  u ndying l oyalty to Danvil l e  High 
School this is not likely to happen. As an observer to conferences held 
between the two gentl emen , a 11 to pi cs for d iscussion were open and 
honest . 
The second problem which could easily arise for any person hold ing 
this position would be "administrator burnout ." Mr. Smith l itera l l y  goes 
from sunrise to sunset and beyond to ful fi ll the responsibilities of 
his position as designated in his job description and from taking o n  
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additional work loads that could be handled as efficiently by other staff 
members. 
A third observation which was made of this position by the researcher 
is that a person could become spread so thin from his involvement that the 
person would lose his overall effectiveness and sense of judgement. Once 
this occurred i111T1ediate action would be required to remedy the problem or 
the person may be forced to leave the position. 
The person that can maintain and 'hold a position of this magnitude 
must possess an open, out-going personality with excellent communication 
s kills. Not only is he the receiver of information, he is also the 
translator and giver. He must keep accurate records of conversations that 
he has conducted with parents, students, teachers, and other administrators. 
He has been called upon to testify at Board of Education meetings and in 
courts of law. Before a person accepted a contract for such a position, 
it would be wise for him to discuss 'his intentions with someone who 
has already filled that position. 
For the right person, the position of Assistant Principal of Operations 
would present a great challange with many rewards. All high schools with 
a large student body enrollment needs a position of this kind. 
L 
Appendix A 
LOG OF WEEKLY MEETINGS WITH THE ASSISTANT PRINCIPAL 
OF OPERATIONS AT DANVILLE HIGH SCHOOL 
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Beginning on January 20th, 1 981 the researcher met with Mr. Smith, 
the Assistant Principal of Operations at Danville High School, Danville, 
Illinois. The meetings continued until tht r�d of the 1 981 school year, 
with the exception of Easter Vacation. The following pages of Appendix A 
are the weekly meetings with Mr. Smith listed in chronological order 
and the topics discussed at each of those meetings. Each meeting was 
held in Mr. Smith's Office at Danville High School for a period of one 
hour. 
20 January 1 981 The meeting with Mr. Smith began promptly at 3:00 p.m. 
The first order of business was for Mr. Smith to give 
the researcher a current copy of his job description. 
Also, he presented the researcher with other materials 
relating to his position. Included in these materials 
were a copy of the Danville High School Faculty 
Handbook, a Danville High School Student Folder, and 
copies of correspondence sent from his office. The 
researcher discussed with Mr. Smith the requirements 
for the internship and agreed upon a meeting place 
and time. Mr. Smith told the researcher to go home and revi1 
the job description for the Assistant Principal 
of Operations and return it in one week with 
questions relating to his position. Before leaving 
he gave the rese�rcher an overview of Danville High 
School. Danville High School has a student enrollment 
of a pproximately 2,000 students, 120 faculty members, 
27 January 1981 
3 February 198 l 
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and approximately 50 support staff members. The 
support staff is made up of custodians, secretaries, 
aides, and C.E.T.A. employees. The Administrative 
staff consists of a Principal, Blaine Bonynge, and 
two Assistant Principals, Carl Esslinger and Phil 
Smith. 
The meeting began at 3:00 p.m. in Mr. Smith's Office. 
The topic for discussion was the Assistant Principal 's 
overall responsibility to the school principal. 
Mr. Smith explained that he met on a day to day 
basis with the Principal of Danville High School 
to discuss problems concerning the school calendar, 
maintenance of the building, student discipline, 
and teacher problems. Mr. Smith explained that it 
was imperative that he not keep any secrets from 
the principal and that both men were open and honest 
with each other. He cited "trust" as being the 
cornerstone of their relationship. A list of topics 
were developed to be discussed at the upcoming 
meetings. Those topics included: 
1. Crowd control at ball games 
2. Pre-school registration 
3. Commencement Exercises 
4. Building. Maintenance 
5. The School Calendar 
Mr. Smith started off the meeting by discussing his 
responsibility in relation to providing crowd control 
10 February 1981 
-20-
at all school functions. Functions during the 
school day are normally handled by the teachers 
and administrative staff that are present. Obtaining 
personnel to help with after school extra-curricular 
activities is very difficult. The Civil Defense 
personnel are responsible for crowd control during 
bas ketball and football �ames during the school 
year. Mr. Smith provides the Civil Defense with 
a calendar listing the event's dates and times. 
The Civil Defense people do not receive payment 
for their help, but a specified amount of money is 
donated to their organization by the school district 
for their services. Mr. Smith works with the 
Principal in setting registration dates for Danville 
High School students. Once dates have been established 
Mr. Smith has them printed in the Danville Commercial 
News and advertised on the local radio stations. 
Mr. Smith also works in conjunction with Dr. Carl 
Esslinger, Assistant Principal for Guidance, in 
developing an efficient registration procedure. 
The meeting that took place on this date consisted 
of covering Mr. Smith's job accountabilities in 
developing and implementing recommendations for the 
improvement of building maintenance as approved 
" 
by the building principal and central office staff. 
Mr. Smith evaluates all of the maintenance staff 
17 February 1981 
24 February 1981 
3 March 1981 
-2 1-
personnel in much the same manner that the teachers 
are evaluated. He stated that he relies heavily upon 
his head custodian for input to maintenance staff 
evaluations. Mr. Smith also discussed the fact 
that he currently is serving on a negotiations team 
to work out a suitable contract with maintenance 
employees. 
On this date Mr. Smith did not meet with the researcher 
since the researcher would be s pending the day at 
Danville High School on the 20th of February 1981 
with the Assistant Principal of O perations. 
The researcher and Mr. Smith talked about the events 
of the 20th of February which are listed in chronological 
order in Chapter II of this report. Those areas 
receiving the most attention on the 20th of February 
meeting were: (1) Mr. Smith's continuous use of 
the telephone, (2) Mr. Smith's movement throughout 
the building in which it appeared that he never sat 
down for more than ten minures at a time, (3) the 
number of people that the Assistant Principal had 
to meet with and give them help, and (4) his supervision 
of the lunchroom, hallways and buses. 
The meeting started promptly at 3:00 p.m. During this 
meeting Mr. Smit� discussed his role in the eval uation 
of the teaching staff. He informed the researcher 
1 0 Md r c h 1 981 
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that he was responsible for evaluating half of 
the teaching staff at Danville High Schooi. 
the 1980-81 school year was the first year t hat 
the two Assistant Principal 's had any major role 
in teacher evaluation. It is his responsibility 
to evaluate all non-tenured staff at least twice 
and the tenured staff at least once during the school 
year. When t he researcher asked him how many teachers 
were remediated or had any serious action taken 
against them, he remarked that he had not taken 
any serious action against any teacher during the 
current school year. He stated t hat he relied 
heavily upon his department heads to give him 
information concerning the quality of teaching 
done by each teacher in that particular department. 
Also mentioned at this meeting was the evaluation 
of the Assistant Principal 's secretary and her 
role in assisting the Assistant Principal for 
Operations. 
Mr. �nith and the researcher discussed the Assistant 
Principal 's job accountability in developing and 
supervising the high school calendar. Mr. Smith 
keeps a large black three ring binder on his desk 
that contains the dates and places of all school 
activities. All teachers and staff members who are 
involved in extra curricular activities or conducting 
out of class sessions with their students must inform 
17 March 1981 
24 March 1981 
30 March 1981 
Mr. Smith of their intentions. The calendar is 
maintained to prevent activities taking place in 
the school building that are not supervised and 
so that prior planning can be done by all staff 
members. The calendar allows Mr. Smith a chance 
to see the overall picture of what is taking place 
within the school. If necessary he will see that 
proper supervision is lined up for events. 
No school, Mr. Smith's Office was closed. 
Mr. Smith was at the central office working with Mrs. 
Shea, Personnel Director for Danville District #118, 
on negotiating a contract with the custodial workers 
in Danville Consolidated School District #118. I 
asked if I could attend and be present for negotiations, 
but Mr. Smith felt that it would not be advisable 
for an outsider to be present when discussing salaries 
and benefits for the custodians. In a later 
conversation Mr. Smith did say that the custodians 
were wanting to settle peacefully rather than strike 
and that only three meetings between the administration 
and custodians were necessary to reach an agreement 
on their contracts. 
Dr. Matzner, Mr.·, Smith, and the researcher met in 
Mr. Smith's office at  Danville High School to discuss 
7 Apri 1 1 981 
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the progress being made in the field experience. 
The meeting went smoothly and concluded early. 
During this meeting Mr. Smith was asked questions 
concerning his role on various committees. Mr. 
Smith serves on the 3-R's committee. This committee 
rewrites and updates the Student Rights and 
Responsibilities Handbook, Legal counsel is often 
sought to insure the validity of the document. 
As Assistant Principal Mr. Smith serves on the 
Bus Di sci pl i ne Co1m1i ttee and t he Student Attendance 
Committee. 
Mr. Smith did not meet with the researcher on these 
dates due to Easter Vacation and t he hospitalization 
of the researcher. 
Mr. Smith met promptly at 3:00 p.m. in his office with 
the researcher. The topic for discussion was the 
role of the Assistant Principal in matters concerning 
drugs and other major violations of the law. Mr. Smith 
discussed that students come to him concerning matters 
of drugs and the students wants their names kept 
confidential so that they may not later be intimidated 
by other students. Mr. Smith has worked with social 
workers and pare�ts concerning drug related incidents 
on school property. The Assistant Principal also mentioned 
5 May 1981 
12 May 1981 
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that theft of personal property at the high school 
has become a very serious problem. He cited that 
several students had recently stolen sixty 
four classrings from a display case in the main 
lobby. 
The researcher met with Mr. Smith in his office at 
3:00 p.m. The topic for discussion was the Assistant 
Principal 's responsibility in supervising the C. E. T.A. 
employees working at Danville High School. All 
C. E.T.A. employees working at Danville High School 
were hired by the C.E.T.A. office in Danville and placed 
in high school with the expressed understanding 
that Mr. Smith could suspend or dismiss a person for 
just cause. Mr. Smith made reference to the C.E.T.A. 
employee he sent home for being intoxicated on the 
job and leaving during working hours. Mr. Smith 
and the researcher walked around Danville High School 
to see what after school activities were going on and 
if they were being properly supervised. 
The topic for discussion on this date was the Assistant 
Principal 's role in the community. Mr. Smith stated 
that his position as Assistant Principal is very time 
consuming, but he did find time to help with the 
annual United Fu"d Drive and serves Jn the Teacher's Credit 
Union Board of Directors. 
19 May 1981 
26 May 1981 
2 June 1981 
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The reseracher met with Mr. Smith in his office at 
3:00 p.m. During this meeting they discussed Mr. 
Smith's job accountability concerning the summer 
school program at the high school. It v1as learned that 
students from outlying towns are allowed to attend 
the high school during the summer and out of state 
students may attend if they pay out of state tuition. 
Mr. Smith is in charge of registering studen ts, collecting 
fees, and hiring staff. Most of the summer teaching 
staff are full time employees of Danville District #118. 
Commencement activities were the topic of discussion 
between Mr. Smith and the researcher on this date. 
Mr. Smith works with Dr. Esslinger, Mr. Bonynge, 
and the Assistant Superintendent on a suitable date 
for commencement exercises. Once this date has been 
established it is necessary for the graduating seniors 
to rent caps and gowns, purchase invitations, and 
clear their names through Mr. Smith's office for 
any outstanding debts to the school. 
Mr. Smith met with the researcher to discuss the 
Assistant Principal's responsibilities in closing 
school. Mr. Smith subnits reports pertaining to 
corporal punisl"ment, suspensions, and expulsions. 
He must also sutmit a list of items that must be 
repaired and replaced over the summer by the 
maintenance department. 
Append i x  B 
JOB DESCRIPTION AND EVALUAT ION INSTRUMENT 
FOR THE ASSISTANT PRINCI PAL OF OPERATIONS AT DANVILLE HIGH SCHOOL 
100. 
ASSISTANT PRINCIPAL - OPERATIONS -
HIGH SCHOOL 
(Reports to High School Principal) 
'l'Emt OF CONTRACT - 11 M:>N'l'HS 
CERI'IFICATE: ADMINISTRATIVE - SOCCND ENDORSEMENT 
1 Full Time Secretary 
A. GENET� ACCOUNTABILITIES 
1. .Implements· and adheres to. the district's 
philosophy of education. 
2. Supports Eoard policy to the public arxi 
staff. 
3. Maintains high standards of ethics, honesty, 
ani integrity in all personal and profes­
sional matters. . . 
4. Maintains his professional developnent by 
reading, course work, oonference atten:lance, 
work on professional camtl.tteesr visiting 
other districts, meeting with other pro-
fessional colleagues, and participates 
in professior.al associations related to 
. his position. 
s. Makes sound decisions based upon canplete 
:info�tion gathered from available per-
tinent sources. 
6. Seeks and accepts constructive criticism of 
his work. 
7. Maihtains poise an:l f.!t'Otional st.ability in 
the full range of his professional activities. 
8. Denonstrates gocx:l oral and written camuni-
cation· skills. 
9. Seeks innovative and efficient means of 
aoc:anpli.shi..ng tasks assigned to him. · 
10. Requires a minimum of supervision in the 
performance of duties. 
ll. Evaluates sul:ordi.nates·in a di�grnstic-
prescriptive manner. 
12. Keeps "0t-m house in order." 
., 





1. Reports directly to the high scrnol principal. 
2. Assumes respo11sibility for appropriate 
discipline of the high school. 
3. Supervises and evaluates the over-all daily 
fwlc'-'�ning of the school routine . 
4. Assumes over-all responsibility for the 
ex>ntrol of all school activities 2nd 
facilities to include crow:i control. 
5. · Develops and supervises the high sclXX>l 
calen:iar. 
6. Directs the sumner scnx>l program for the 
high school. 
7 .  · Directs the annual inventory of tlte high 
,,... school and such surveys as req1.1ested by 
\,;. the principal. 
8. Develops and maintains current personnel 
information directed by the principal 
to include the key inventory. 
9 • .  ordlestrates the organization of opening day 
registration for students, orientation of · 
all new teachers and assists with comnence­
ment activities. 
10. Enex>urages consistent student discipline by 
"'10rking with the deans and teachers • 
. 11. Develops and implements rea::mnerrlations for 
the improvement of building maintenance as 
approved by the building principal and 
central office staff. 
12. Controls and evaluates the operation of all 
·extra ctirricular activities and outside 
rental agencies. 
· � � t3 I I � � 8 
100. (C.Ontinued) 
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13 .  Provides leadership in :improving the sumner 
school program. 
14. Keeps accurate records as directed by the 
.principal. 
15. Evaluates e.xtr.a cw:ricular programs ensur­
� they meet tbe needs. of all students. 
16. Encourages the :i.mpJ.ementa.tion of teaching 
innovations, individualization of instruc­
tion arrl nodif ication of organizational 
patterns to meet stu:ient needs. 
·11. nnplernents as directed by the principal. 
arr:/ char.ges in i'lCA, IHS.l\ and state aid 
policies. 
c. l>ERSaw. QU'l\LITI:;:s · 
1. Defends principle and conviction in the. 
faC".e of pressure al'ld F<U=tisan influence. 
· 2. F.a.rns respect and standing am::>r.q his pro­
fess;i.onal colleagues. 
3. Devotes his time and energy effectively to 
his job. 
4. Dem:>nstrates his ability to �rk -well with 
individuaj.s ar.d groups. 
5. Exercises gcod judgment and · the derrocratic 
processes in arriving _at decisions. 
. . 
6 .  Possesses and maintains t'1e health arx:l 
energy necessary to meet the responsibili­
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7 •  'Maintains '(X)ise · and eirotional stability in 
full range of his professional activities. 
8. Is suitably attired and well groomed. 
· �. Uses language effectively in dealing· with 
staff Inemr�S t the Eoaz:d I and the public-. 
1.0. Writes clearly and concisely. 
11· Speaks well in front of large and small · 
groups, expressing his ideas in a logical 
am f�ight �er. 
12. Assist the Board ot Education vith its 
· · commitment of fair and equal treatment 
�or all person s ,  regardless cf race, color, 
· religion, sex or national origin,· in all 
employment practices. 
13. Develops and maintains a working 
attitude of respect and high ex­
pe ctations for all children so that 
all staff are aware they are expected 
to develop and maintain a · similar · 
behavior. 
1 4 .  A s s i s t  the Board of Educa t i o n  w i t h  i ts. · 
commi tme n t  of fa i r  a n d  t q u a l  treatment 
for a l l pers o n s , reg a r d l e s s  of race , 
c o l o r ,  rel i g i o n ,  sex _ o r  n a t i o na l  ori g i n ,  
i n  a l l  empl oymen t  pract i ces . 
D .  ADDIT IONAL NARRAT I V E  COMMENTS 
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DANVILLE HIGH SCHOOL STAFF - 1 980-81 
ltr. Bltt1ne Bongnge 
Dr. Carl Esslinger 
lfr. PhJ.llip Smith 
Nr. George Schildt 
llr. James Lyles 
llr•. Ruby Dandridge 
- Principal 
- Asst. Principal 
- Asst. Principal 
- Dean of Students 
- Dean of Students 
- Dean of Students 
Hr. Robert Kag - Athletic Director 
Hr. Harold Klaman - Vocational Coord. 
Nrs. Kayann Wagner - School Nurse 
FACUL'l'Y • - Department Heads 
•• - Part-time Faculty 
Art Department 
Barveg, Hrs. Margot 
1.allar, Hrs. Kelcey 
Business Education Department 
Bair, Mr. Joe - c.w.'l'. 
Brooks, Mr. Gerald 
Ceader, Hr. Stanley 
• Lacquet, Hr. 'l'homas 
Lyles, Hrs. Judy 
Mathis, Miss TWila 
Rich, Hrs. Jennie 
Shields, Miss Vicki 
Smith, Hrs. Connie 
Snyder, Hiss Sara - o.o. 
Stark, Hr. Robert ·- D.E. 
Jlh1tfield, Hrs. Sandra 
Driver Education Depa.rtment 
Crawford, Hr. Arden 
Gourley, Hr. Gene 
• Lewis, llr. Dennis 
IUller, Mr. William 
Redenbaugh, Mr. David 
Inglish Department 
Alexander, Mrs. Joyce 
Anderson, Hrs. Alayne 
Appuhn, Hrs. Janet 
Blanden, Hr. Edward 
Bogart, Mrs. Mollie 
Bredholt ,  Mrs. Christine 
Crawford, Hr. f'layne 
Dabbles, Hr. William 
Ferrell, Hr. Dale 
L 
Hix, Mrs. Barbara 
Holbrook, Hrs. Shirley 
Kane, Mrs. Linda 
Koerner, Mrs. Sandra 
-l-
IU.ller, Hrs .  Darlene 
N1xon, Hrs. Garnet 
RJ.es, Mrs. Jean 
it Sanders, Hr. John 
Shafer, Mr. Rodney 
·raglor, Mrs .  Kim 
Yount, Hrs. Janice 
Foreign Language Department 
Azoff, Hiss Shari 
Carlson, Hr. Paul 
Daugherty, Hrs. Alice 
• Gloss, Hr. Feodor 
Stillwell, llr. 'l'imothg 
Guidance Department 
Chambers, Hrs. Mary 
• Chase, Mr. Burton 
Rottmann, Mr. Joe 
Sanders, Mrs. Judg 
Schat%, Hr. William 
Young, Miss Johnnie 
Health Department 
Henges, H.iss Pat:ricJ.a 
Pascal, Mr. Joe 
ScbmJ.tt, Hr. Raymond 
Rome Economics Department 
Drechsel, Miss Lana 
Fairchild, Mrs. Martha 
Farris, Mrs. Lynne 
P'rank, Mrs. Charlotte 
it Lacquet , Hrs . Sharon 
Lawrence, Niss Teresa 
Reynolds, Mrs. Alice 
Danville High School Staff 
Industrial Education Department 
Barber, Hr. David 
• Dowers, Mr. Richard 
Grygiel, Hr. John 
Linne, Hr. Perry - D.O. 
Oliver, Hr. John 
O'Neill, Hr. Charles 
Reeley, Mr. Brad 
Library 
• Nelms, Hrs. Louise 
ltathematics Department 
Butikas, Mr. William 
Koebrich, Miss Susan 
Krabbe, Hrs. Dimi tra 
•: Leeount, Hr. Gayle 
Leite, Mrs. Sue 
Lewis, Hrs. Jacqueline 
HenJcJutus, Hr. Fred 
H1llikin, Mr. Paul 
Nelson, Mr. Richard 
Riegle, Mr. David 
Starkey, Mrs. Amanda 
llUsic Depart:ment 
• Dugle, Hr. Jon 
Grant, Hr. Joe 
Kaellner, Mrs. Joan 
•• Lestina, Hr. Frank 
Sampson, Hr. Roger 
Phgsical Education Department 
Culp, Hrs. Wanda 
• Eakle ,  Mr. John 
Fogleman , Mrs. Delores 
Pogleman , Hr. John 
Shebby, Hr. Paul 
Skinner, Mr. James 
Boys - Piper, Mr. Larry 
Science Department 
• Barker, Hr. John 
Bayles, Mrs. Cheryl 
Birky, Mr. Steve 
Federmeier, Mr. Clifford 
Hayward, Mr. Joe 
ICirkpatrick, 11rs. Jewell 
Lunger, Mr. Jerry 
Noll , Hrs. June 
flilliams, Hrs. Lucille 
Social Studies Department 
Baldwin, Hrs .  Susan 
Banks, Hr. James 
Bel l ,  Hr. Ed 
Coan, Mr. Henry 
Dierking, Mr. Richard 
!'rick, Mr. Keith 
Green, Hr. Albert 
Hurst, Hr. Robert 
Kirk, Hrs. Josephine 
Leibach, Mrs .  Nancy 
Luzenske, Mr. Frank 
Parish, Hiss Sheila 
• Roth, Mr. Richard 
White, Mr. David 
Special Education Department 
Black.ford, Hiss Susan 
• Curry, 1-lr. Kevin 
Hoskins, Hrs. Joan - L.D. 
Howerton, Mrs . Josephine - L.D. 
Lopez , Hrs. Joyce - L.D. 
Ritz, Hr. Hark 
Rodgers, Mrs. Hildred 
Skoog, Mr. Brian 
VanVickle, · Mrs. Claire 
flileyton, Miss Elizabeth-Impa�red 
BHH Hearing 
�---------------
L. D .  ----------------
'.rEACHER AIDE 
ATHLETIC TRAINERS 
Girls - Fogleman, Mrs. Delores 
-a-
Danville High School Staff 
Pri.ncipal ' s  Off ice 
Foster, Hrs. Martha 
Boward, Hrs. Sharon 
McClain, Hrs. Katie 
Aasistant Principal 's Office 
(Student Services) 
Linne, Hrs. Nancy 
I Assistant Principal ' s Office 1 {Operations) I 
St:tne, Hrs. Dorothg 
SECRETARIES 
Attendance Off ice 
Newl:tn, Hrs. Louise 
Library 
Booe, Hrs. Deanna 
Jenk1ns, Hrs. Helen 
smith, Hrs. Cathy 
York, Hrs. Mary 
Hr. Klaman ' s  Office 
Nelson, Hrs. Cindy 
Riegle, Mrs. Bonnie 
I Guidance Off ice 
! Gibson, Hrs. Joyce 
Athletic Director' s  Office 
Clemens, Hrs. Habel 
I·· Jial ters, Mrs. Hickey 1 Cashier 
Schaefer, Hrs. Virginia 
OPPICE CLERKS - DEAN OF STUDENTS 
Bell.,. Hrs. Gilda - Hrs. Ruby Dandridge, Dean of Students 
Donald, Hrs. Alice - Hr. George Schildt, Dean of Students 
Bickman, Hrs. Eunice - Hr. James Lyles, Dean of Students 
Dudley, llrs. Harg 
Clark, llr. Larry 





- Bott, Mr. Harold 
.. 
Asst . Head Custodian - - - - - - - - - - - Fitzwater, Mr. Michael 
Bead Engineer - - - - - - - - - -
Second Engineer - - - - - -
rhi.rd Engineer - - - - - - - - - - - -
'irst Shift second Shift 
- Jaeger, J!r. Gary 
- McCoy, Hr. Kenneth 
- Powel l ,  Mr. Dennis 
f'hird Shift 
:- • •  
Bowers, Hrs. Elnora 
Clapp, Hr. Chris 
Fitzsimmons, Mr. Don 
Oakes, Hr. 'l'homas 
7.'hompson, Hr. Jesse 
Burton, Hr. Richard 
Pinley, /ofr. Donald 
Hillsman, Hr. Collette 
Burt, Hr. Paul 
Grigsby ,. Hr. Robert 
Washburn, Hr. Ray 
Hiller, J.tr. Fred 
Williams, Hr. Frank 
-J-
Da.nvjlle High School Staff 
Cafeteria Manager 
Schmidt, Mrs. Bonnje 
Cafeteria Workers 
Anders, Mrs. Jamie 
Dokeg, Mrs. Pat 
Gritton, Mrs. Gladys · 
Hillsman, Hrs. Brenda 
Holden, Mrs. Patricia 
James, Mrs. Eleanor� 
Hartin, Mrs. Jettie 
Meeks, Hrs. Shirleg 
FOOD SERVICE 
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Morrison, Mrs . Rachel 
Pine, Mrs. Francis 
Rouse, Mrs. Wardella 
Scarlett:, Mrs. Violet 
Smith, Mrs. June Carter 
Wasson, Mrs. Ruby 
Wilson, Mrs. Betty 
Winkler, Hrs. Delores 
-
DANVILLE UIGH SCHOOL PHILOSOPHY {Revised 1976-77) 
Educators in  Danvil l e  High School bel ieve i n  the worth and dignity 
of mankind. We bel ieve .and recognize the supreme importance of the 
pursuit of truth, the eval uation of the truth, and a devotion to ex­
ce.l lence and the nurture of active citizenship in a democracy. 
Education should provide a flexible program to meet the needs of 
the student as a changing world requires. We seek to establ i sh a pro­
gram and atmosphere that not only wi l l  provide for the discovery of 
what is  known, but wi l l  provide the atmosphere of chal lenge for the 
pursuit of the unknown. 
We bel ieve in  the development of basi c  ski l l s  toward occupational 
and vocational learning. We bel ieve in  the provision of activities 
for i ntel lectual and cul tural fulfil lment. l�e also bel ieve in  the 
development of ski l l s  to gain and hold an occupation. 
D1str1ct #118 and Danvi l l e  High School must bel ieve that its 
educators as well as its students should be made aware of and be 
respectful to al l  i ndividuals i n  h is  daily l i fe and develop a s incere 
appreciation for different ethnic,  economic ,  and rel igious, and 
social backgrounds of groups and nations. He bel ieve i n  the nurture 
and cultivation of the whole being. 
As educators, we acknowledge the magnitude of the profession 
we have chosen and engage ourselves individually and col lectively to 
affirm and accept our responsi b i l i ty to practice our profession ac­
cording to the highest ethical standards. 
OBJECTIVES OF THE EDUCATIONAL EXPERIENCE: 
1 .  School staffs , students. parents. and the Danvi l l e  co0111unity 
should participate i n  the definition of the goals  and objectives of 
the school� and review the current programs offered to accomplish 
these goals.  
2.  The school cormiunity should develop a realistic definition of 
the educational experience. 
3. Individual ized approaches to learning should be developed, imple­
mented, continually evaluated, and refined. 
4.  High priority must be placed on extending, expanding, and im­
pro�ing meaningful programs available for young people. 
5. Programs which reflect factual accounts and accompl ishments of 
Afro-Americans, American Indians, Mexican Americans, Oriental Ameri­
cans, Puerto Ricans , and other minority groups should be broadened 
in the school program. 
-s-
L 
· 6. Students should be expected to share in the responsibi l i ty for 
detennining their educational program and to participate in making 
responsible decisions about their own educational and human growth . 
7. Schools must provide adequate guidance and counsel ing services 
and programs. Counsel ing i s  meant to be as a guide for an individual 
to a better understanding of his problems and potential ities by using 
modern principles, i nterests, achievements, aptitudes, marketable 
sk1 1 1 s, etc. 
8. The school must encourage students to take an active part in 
shaping their own destines . 
9. The school must work in a cooperative manner with young people 
and the police and courts to improve their relationships . 
10. A wider variety of instructional materia l s  should be made avai l ­
able and used by teachers and students . 
11. Instructional materials used in a l l  areas of the curriculum must 
continually be updated to accurately reflect the different ethnic, 
economic, and social backgrounds and attitudes of America 's  plural ­
istic composition. 
STUDENT ' S  OBJECTIVES OF THE EDUCATIONAL EXPERIENCE. 1975-76 
Written by the Student Rights Com�ittee of O.H.S. (Revised ) 
1.  Curriculum. Individual students should achieve increased knowl­
edge and insight into a number of requi red or assigned areas. (Estab­
l ished by accrediting agency or academic-vocational planning area. ) 
The basic requ;rements cf education, Reading, Engl ish Composition, 
and Granmar, and a general understanding of Practical Math should be 
required before graduation. 
2. Elected Curriculum. Taking into consideration the limitations 
of the colllllunity, property, and personnel , the student should be able 
to elect a wide range of course selections. Electives should be used 
to develop the talents that further his  personal goals and desires 
within the framework of the elective offerings the corrmunity wil l  
support. 
3. Cooperative Planning and Guidance. Curriculum decisions should 
be initiated within the classroom and community and centered around 
the student. The student i s  the center of the center of the guidance 
program; and teachers, counselors, students and parents should be in­
volved in bringing the student to to the services the school and com­
munity have to offer. 
4. Guidance and Counsel ing. School personnel should help the stu­
dent to fulfi l l  his needs, as wel l as each individual ' s  problems. 
More personal attention should be given to career and occupational 
planning. Guidance counselors should relate their work closer to 
that of the teachers. 
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5. Corrmunity and School . School social workers should be uti l ized 
as intermediaries between the home, community, and school . 
6 .  Curricular and Co-Curricular. Students recognize the importance 
of their individual curriculum, but also realize that co-curricular 
activities play a major role in creating harmony between al l  students . 
7.  Student Government. Students recognize that the American ·publ ic 
administers the American public schools ,  but students would l i ke dele­
gated responsibility that would have to do with the needs of the stu­
dent body, particularly i n  current manners and social patterns . 
8. Any .student government must be representative of the socia l ,  
intel lectual , and economic attitudes of its student body. 
-
-1-
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ANNOUNCEMENTS 
1.  A l l  announcements should be signed and on the spindle in  Phil Smith ' s  
office by the ehd of the 7th hour. No announcements wi l l  be accepted 
for the fol lowing day ' s  bulletin after 2 : 45 P.M.  (2:00 P.M. on Fridays ) .  
2.  Generally, no "outside" bul l etins wi l l  b e  accepted. The Assistant 
Principal wi l l  allow some posters i n  the stairwel l s ,  if he feels they 
are appropriatP., and of general i nterest to the student body. 
3. Results of sporting events , contests, etc. , wi l l  not be printed in  the 
student bullet�n. 
4. Any request to have an announcement run more than twice must be ap­
proved by the Assistant Principal . 
5.  A l l  bulletins should appeal to the general student body or to an 
approved club or activity. No bulletins will be run that appeal to 
less than 5% of the stu�ent body. 
6. Al l bulletins are printed on a "space avai lable• basis only. The 
Assistant Principal wi l l  edit or delete any bul l etin as the need 
arises. 
7.  Phoned in  bul letins wi l l  be accepted in  emergency cases only. 
ASSEMBLIES 
Each homeroom teacher w i l l  be given a block of seats i n  the auditorium 
for use by their students . I n  fact, homeroom teachers may be given two 
di fferent bl ocks of seats because we wi l l  have to have two di fferent 
types of seating arrangements . Examples: 
A.  Freshmen/Sophomores wi l l  be grouped together and Juniors/Seniors 
wi l l  be grouped together. Homeroom teachers wi l l  receive seating 
assignments based upon this p'lan. 
B. Seniors/Juniors/Sophomores and as many Freshmen as possible will  
be grouped together. Freshmen homerooms not able to get into 
the auditorium, wi l l  possibly be able to view the assemblies 
via closed circuit TV. Homeroom teachers wi l l  receive seating 
assignments based upon this plan. 
Whichever seating arrangement is used, homeroom teachers wi l l  accompany 
their students to the auditorium. 
Asserti>l ies for specific groups may also be scheduled either i n  the audi­
torium or room #127. Administrative approval is required for a l l  assembly 
programs. -9-
l 
DANVILLE HIGH SCHOOL 
ATTENDANCE POLIC� 
1.  Attendance cards for every student, every hour, w i l l  be provided , and 
are to be turned in  when a student is  absent. "All present" cards wi l l  
also be used. The cards wi l l  be color coded by Dean, 1 n  addition to 
having the hour printed on them. Teachers are to fi l l  out the cards 
with the requested information. The cards wi l l  be turned in  to the 
appropriate dean ' s  office. The cards wi l l  be returned via mailboxes . 
2 .  Students who are on approved l i sts for field trips, are not to be 
counted absent. 
3.  Each morning an attendance sumnary sheet for the previous day wi l l  be 
issued . This sheet wi l l  l ist unexcused students, students dropping 
school and �tudents suspended from school . Students on this l ist as 
unexcused, are not to be admitted to any class, homeroom included, un­
til they get a pass from their respective dean. Students absent the 
previous day and not on this l ist, are excused and need no admit pas s .  
A student has 24 hours to appeal a n  unexcused absence. 
4. Semester exam days wi l l  be December 17-18 for all students, including 
seniors. All  P . E . ,  Music, Driver Ed. and study halls wi l l  end on 
December 16. Al l teachers wi l l  give semester exams. Students wi l l  be 
excused from the semester exams if they: 
a .  Have no unexcused absences 
b.  Have three or less excused absences 
Once again ,  students on school sponsored field tr1ps are not to be 
counted absent. The teacher's grade book w f l l  be the official record 
of attendance. 
. -1 0-
The purpose of this policy 1 s  to reward good�tendance. Exam days 
w i l l  also be scheduled i n  June. Students � less than three absences 
may take the semester exam if they so choose. 
5. Teachers are expected to infonn parents, using the phone number l i sted 
on the attendance card, of absenteeism whenever a grade appears l ikely 
to be affected. 
6 .  Attendance is a matter of concern for a l l  of u s ,  not just the office. 
If a student is absent habitua l ly from your class , take the time to 
tal k to the student and/or parent to find out why. Show an interest 
in the student. 
1. When a student 1 s  unexcused, he i s  al lowed �make-up work. 
students infonned on our attendance policies. 
Keep 
8. The disruption caused by tardiness to class i s  an important factor·: 
fn class management. Tardy patterns for the entire year wi l l  be 
establ ished the first few weeks of school . Students should not 
enter your room after the bel l has rung, wi thout the teacher counting 
: them tardy. Most students wi l l  reflect the priority that teachers 
place on attendance and punctua l i ty. Whenever a student accumulates 
three tardies, refer the student to the appropriate dean. A tardy i s  
defined as not being in  the room when the bell rings . ... 
9. Teachers are invited and encouraged to contact the attendance office 
and the counselors for fnfonnatfon and to discuss any question relating 
to student attendance. Mutual exchange of infonnation on attendance 
related matters can often l ead to an improvement of student perfonnance. 
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DAILY TIME SCHEDULE 
Hour Start End Length Lunch Periods 
1 7 : 10 8:00 50 minutes 
H.R. 8 : 10 8 : 25 15 minutes 
2 8 : 30 9 : 20 50 mi nutes 
3 9: 25 10: 15 50 minutes 
4 10: 20 11: 10 50 minutes 
5 11: 15 12: 10 50 minutes 11: 10-11:45 
6 11145 ' 12;40 55 minutes 11: 40-12:" 15 
7 12:45 1 : 35 50 minutes 12: 10-12:45 
8 1:40 2 : 30 50 mi nutes 
A warning bell wi l l  sound at 8:09 A.M. 
VOTEC Schedule - For D . H . S .  Students: 
#1 Session 
7 :55 - 8 :05 - - - - - - - - Travel 
8: 10 - 10:00 - - - · - - - - - Session #1 
10:,05'.. - 10: 15 - - - - - - - - Return trip 
#2 Session 
9 : 25 - 9:40 - - - - - - - - Study Hall (Cafeteria) 
9 : 40 - 9: 55 - - - - - - - - Travel 
10:05 - 11:45 - - - - - - - - Session #2 
11 :50 - 12:05 - - - - - - - - Return trip 
12:10 - 12:40 - - - - - - - - Lunch 
13 Session 
11 : 15 - 11:45 - - - - - - - - Study Hal l 
11:45 - 12: 15 - - - - -· - - - Lunch 
12: 20 - - - - - - - - - Leave D . H . S .  
12:35 - 2 : 15 - - - - - - - - Session #3 
2 : 15 - - - - - - - - - Leave VOTEC 
2 : 30 - - - - - - - - - Arrive at D . H .S .  
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35 mi nutes 
35 mi nutes 
35 mi nutes 
... 
. 
.. · · 
CLASSIFICATION OF STUDENTS 
CLASSIFICATION OF STUDENTS - THREE VEAR HIGH SCHOOL 
10th Grade - SOPHOMORE - 0 - 5 3/4 
11th Grade - JUNIOR - 6 -11 3/4 
12th Grade - SENIOR -12+ 
credits as of Sept. 1 
credits as of Sept. 1 
credits as of Sept. 1 
' '""•· 
...... ... .. 
CLASSIFICATION OF STUDENTS - FOUR VEAR HIGH SCHOOL 
9th Grade - FRESHMEN -�0 ·-• 7 3/4 
10th Grade - SOPHOMORE �· 8 -15 3/4 
11th Grade - JUNIOR -16 -22 3/4 
12th Grade - SENIOR �23 and over 
credits as of Sept. 1 
credits as of Sept. 1 
credits as of Sept. 1 
credits as of Sept. 1 
CONSULTATIQr� PERIOD 
The major purposes of the consultation period are to al low teachers 
·to evaluate student work, make lesson plans, confer with students and/or 
parents, or to work on curriculum related matters . If any facul ty member 
leaves the building during his/her planning period, i t  should be for 
school related business or of an emergency nature, and the teacher i s  









Assistant Speech Club 
Dramatic Club 
Assistant Dramatic Club 







Maroon & White 






Secretaries of Tomorrow 
Spanish & Latin Club 
Student Counci l 
Y-Teens 
FACULTY SPOtlSOR 
Mr. Paul Carlson 
Mrs . Louise Nelms 
Varsity-Miss Johnnie Young 
Sophomore-Mrs . Delores Fogleman 
Mrs . Janet Appuhn 
Hrs. Christine Bredholt 
Mr. OAle Ferrel l 
Mrs. Alayne Anderson 
Mr. Albert Green 
Mrs. Jennie Rich 
Miss Shelfa Parish 
Coaches 
Mrs. Louise Nelms 
Mr. Wayne Crawford 
Mrs. Janice Yount 
Mrs. Kayann Wagner 
Mrs . Susan Baldwin 
Miss Shari Azoff 
Mrs . Mol l i e  Bogart 
Miss Sara Snyder 
Mr. Timothy Sti l lwell 
Mrs. Shirley Holbrook 
High School clubs furnish an opportun i ty for whol esome activity on the 
part of students. They should be encouraged to participate. New Clubs may 
be organized i f  desi rabl e .  The procedure i s  simple: ( 1 )  students get to­







Mrs. Mary Cha�ers 
Miss Johnnie Young 
Jlrs. Judy Sanders 
A - K - Mr. Burton Chase - (Career Counselor) 
L - Z - Mr. Joe Rottmann - (Col lege Counselor) 
Special Education - t.lr. Wi l l iam Schatz 
DISCIPLINE 
The responsibil ity for maintaining discipl ine must be a primary 
function of the classroom teacher. A student should be sent to a Dean 
only for major disciplinary problems . 
If i t  is necessary to send a student to a Dean, be sure to ffl l  out 
in detai l  the referral s l ip  and indicate the time the student leaves your 
class . Referred students wi l l  not return to your class that hour. As 
soon as possible, contact should be made with the Dean the student was 
referred to. Escept in the case of emergency, students are to be referred 
to the appropriate Dean. 
Dean 
Ruby Dandridge 
1.  A - F of alphabet 
Dean 
James Lyles 
· l. G - M of alphabet 
Dean 
George Schildt 
t .#-*- Z of al pha­
bet 
If the Dean is not i n  his/her office at the time the student reports , 
the student must wa1t unt11 the Dean returns . 
In case of emergency, contact the nearest Dean, Assistant Principal , 
or Principal . 
If Corporal Punishment is to be administered, it  wi l l  be done only 
in the Dean ' s  office. Teachers are asked to be present in the hal lways , 
as much as possible, before school , during passing periods, and after 
school . If all  personnel help supervise, many probl ems can be el iminated. 
The failure of some to help places an unnecessary burden on others . 
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TWENTY FIVE WAYS TO MAINTAIN STUDENT DISCIPLINE 
1 .  Never give an  order you do not mean to enforce. 
2 .  The response of the · student i s  i n  action. Give your conmand to stimu­
late action, not to check i t .  Say "do thi s "  rather than "don ' t  do that. "  
Suggest an action which can be successfully obeyed. 
3. Give the student time for reaction. 
4. Have a reason for what:·you ask to be done, and when possible take time 
to give the reason - the student can�.see the point if you can. 
5. Be honest in what you say and :do. The student 's  faith i n  you is a great 
help .  
6 .  Be fair; i t  isn 't  punishment, but injustice that makes a student rebel 
against you. 
7. Be friendly. Always show an interest i n  what they are doing. 
8. Command good qualities and action. 
9. Try to be constructive, not .repressive, i n  a l l  deal ings with students . 
10. Remember that a sense of humor i s  extremely valuable. 
11. Never strike a student. It  may seem to be the easiest way, but i t  only 
aggravates the problem. 
12. Do not judge misconduct on how i t  annoys you. 
13. Do not take your personal feelings and prejudices out on the students . 
14. Maintain poise at a l l  times . Do not lose your temper. 
15. Remember - 11The tongue is the only keen-edged tool which grows sharper 
with constant use . 11 Do not nag, bluff, or be officious . 
16. Look for good qualities - al l  students have them. 
17. Do not "pick" on every l i ttle thing that a student does. Sometimes i t  i s  
wiser to overlook some things. 
18. Bear in mind that misbehavior is seldom wil l ful . There usually is a 
cause and i t  may be in yourself or some other i nfluence outside the stu­
dent. 
19. Listen for suggestions and complaints from the students.  
20. Follow-up al l  cases which have been disciplined. Be certain that you 
sti l l  have their respect and confidence. 
21. Be sincere in your work. 
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22. Set a good example yourself. 
23. Intel l i gence in handl ing youth consists of thinking faster than they do. 
If they can out think you, you are not using your maturity, and the 
advantage of your larger education. You should see possibi l i ties before 
they become results . This i s  the secret of leadership.  
24. Defiance to establ ish procedure comes from failure i n  some adult to keep 
the si tuation in hand. If there is danger of a direct break, the student 
should not be forced. An adult 1s  wi l l  should never be pitted against that 
of a chi l d .  It is far wiser to give some simple di rections that wi l l  be 
mechanically obeyed and pick up the reins of control in a quiet way. 
25. Never hold a student up to public  ridicule. It is the surest way of 
creating a discipline problem. 
DISTRIBUTION OF TEXTBOOKS 
Teachers distribute textbooks to each class, l isting the names 
alphabetically and indicating the number of the book given. Each 
teacher should keep a record of the textbook issued. Another copy of 
these issued textbooks should be turned in to the department head. 
The students must return··the same book issued to them; otherwise, 
it wil l  be counted1as a lost book. 
EVALUATION PROCEDURE 
Al l  facul ty members will  be eval uated according to district pol i cy/ 
procedures . Supervisory assignments are: 
Mr. Bonynge 
1 .  Department Heads 
2. Deans 
3. Assistant Principals 
Dr. Ess l inger 
Departments of: 
1 .  Bus 1 ness Ed. 
2. Engl ish 
3 .  Foreign Lang. 
4 .  Guidance 
5. Health 
6. Math 
7 .  Science 
Mr. Smith 
Departments of: 
1 .  Art 
2 .  Driver Ed. 
3. Home Econ. 
4. Industrial Ed. 
5. Musi c  
6 .  p . E .  
7. Social Studies 
8. Special Ed. 
9. Library 
In addition to the fol lowing procedures, at least one individual con­




TEACHER AND TEACHING EVALUATION INSTRUt·1ENT 
PROCEDURES 
A. The written evaluation of the teacher and teaching perfonnance shall 
include but not be l imited to the areas or qualities considered impor­
tant to effective teaching perfonnance l is ted on the teacher evaluation 
instrument. 
B .  The administrative and teacher self-evaluations are to be completed 
i n  triplicate copies. One ( 1 )  copy of the teacher self-evaluation 
and supervisory evaluation si to be given to the teacher after signa­
tures have been affixed. One ( 1 )  copy of each (self and supervisory) 
1 s  to be kept by the supervisor, and the third copy is to be sub­
mitted to the Director of Personnel at least twice (2) a year for 
non-tenured teachers and at least once ( 1 )  a year for tenured teachers . 
C.  Section five (5.0)  sha l l  be completed by supervisory personnel . 
D .  Each teacher and supervisor must sign the completed evaluations. 
Signatures affixed do not necessarily indicate agreement with the 
evaluation content. In the event that the teacher feels his/her 
fonnal written evaluation was i ncomplete or inaccurate, or unjust, 
she/he may put his/her objections i n  writing and have them attached 
to the evaluation report to be placed i n  his/her personal file.  
The signatures of the teacher and supervisor shal l appear on a l l  
written objections prior to being placed i n  the teacher ' s  personal 
fi le.  
E .  As a teacher, i f  you receive an unsatisfactory evalution it�is 
necessary that you remedy that deficiency within a reasonable 
period of time or you may be subject to dismissal as provided for 
i n  the School Code of I l l inoi s .  
F. A narrative must be written for a comnendable or/an unsatisfactory 
rating. 
G. Satisfactory - Meets Districts Standards 
Corrmendable - Exceeds District Standards 




Self ------- Supervloor ------ Dietrict Eiqwricnce ---- Year• 
Check one ( 1 )  statcmeat under the appropri(ltc sections that beot reflect• the 
quollty of performance or obilitieo. 
1.0 Pro!e��lonnl Skillo 
1.1 Tenchln& exhibits o thoroueh knowledge of the eubject matter being 
taught. 
Coirrncndable --- ___ Satisfactory ___ Unsatisfactory 
1.2 Demonstrates knowledge of the individual student ' •  needs, interest•• 
abiUtiee and the process of learning. 
___ COCllllendabl e ___ satiafactory ___ unsatiafnctory 
1.3 Develops and impl�ments wt"ittcn lesson plan� after determining the 
levels of student achievement. abilities, interest and nceda. 
___ Coll'lllendable ___ Satisfactory �--Unsatisfactory 
1.4 Detnonatrates th� ability to use a variety of tools and techniques 
during the teaching process. 
____ C011111endable ___ Satisfactory ___ Unsatisfactory 
1.5 Keeps abreast of new developments fn education through universi ty 





2.0 Student Discipline 
___ Satisfactory ____ unsatisfactory 
2.1 Hanagcment; organization; students orderly and attentive. 
___ coramendable ___ snt1sfa�tory ___ unsat1afactor7 
2.2. The teacher proUlOtes atudent self-discipline and re&ponsibility. 
_co:miendable ____ satisfactory ___ unsatisfactory 
Narrative: 
3.0 Inetructionol Skills 
3.1 The teache r ' •  �valuation and grading practices are: 
___ co11111endab1e ___ satisfactory ___ Uneatiafactory 
- /f -
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3.3· The teacher ' •  instructional techniques and procedure• produce 
1teady interest in subject; crcute real dcairc. 
�C011111endable ___ Satisfactory --�Uneati1!actory 
3.4 The teacher tcoche1 important concepts 1 spends time on significant 
' details, and docs not overlook impo rtant akill�. 
___ Conmcndable -�atisfllctory -�-Unaati•foctory 
3.5 The teacher's qucationo are challenging; demand thinking and 
mak� di acuseions interesting and a.t.imulating. 
-�-Corrrnendabl e  ___ Satisfactory ___ Un1atiafactory 
Narrative: 
' 4.0 General Characteri stics 
4.1 The teacher is neat, appropriately dressed and well &roomed. 
___ C.011111endable �Satisfactory ___ Unsatisfactory 
4.2 The teacher reports to work daily a.nd on time. 
_Co11111endable _Satisfactory ___ Unaati1factory 
4.3 The •eacher demonstrates promptness in submitting data requeated 
and for appointment.a. 
�Coanendable __ __;Satisfactory ___ Unaatiafactory 
4.4 The teacher demonstrate• enthusiasm and interest in teaching. 
_eo11111endable ___ satiefact.ory ___ Unaatiaf actory 
4.S C0111Dunity InvolvCl!leat 
Narrative: 
4.6 The ttacher ' a  school involvement la.: 
___ COll'lllcndable ___ Satisfactory ___ Un1atiaf actory 
4.7 The. teacher demonstrates poise and self-confidence. 
�Commendable ___ Satisfactory --�Unsatisfactory 
4.8 The teacher la tolerant and encouragee other• to exprea1 their 
oplnlon•. 
___ Coaruendable --�Satiafactory ___ un1ati1factor7 
4.9 The teacher po••e1aes o 1enae of hwn0r. 
___ Co11111endable _____ satl1factory ____ Unaatlafactor7 
c 
4 
4.10 The teach.,1· • o �l'eech 1a.1� "rf l1n� cblU ll.:;s .:rl': 
____ Satis!oclcry ____ Uncut l 11f octory 
4.11 The t coc.!1.:r 1!.-1 . .-.mBtri;Lc:1 th<: "�n f : y  t o  cdlt.hlii;h ll:td r.1d1ntaln 
hu.'llanistl<" r.:111:.!.011!.hlp!• t>nrl ref'l;.i.:ct f�H atudcnta, collcup.uce, 
p1.rcntr. c.11d tup<' cvi :.on•. 
4012 TI1'.' teDchc·r 1 w i.11lcln8 n t l.i11t1 r:>0m 1•nvl rm1 1,�·nt \:hlch 1£ 1.:oncJuciV<' 
to lc11n1lnr,. 
___  :>nt.l11f :it.l11ry • ___ Uns,. t l sf m:lory 
4 . 1 )  The teoch.<'1 u•1:!C'r!illlttclii nnJ l.,.;,lc·111C'n:n lhc c1l•jcctive!', prognu:is 
on<l. liocn! r .. h.:lc-s.  
___ Seti R(oc lory _____ Unsetisf uctory 
4.14 The teacher unclcrr.ta11do 1.11d implcmcnt.s tt,e Individually Guided 
Educo.tlo:o cunc cpts during the pla.n11lni; =d tt:nchine; process a• 
adopted. 
___ C=<'adoble ____ Sntisfactory ____ Unoatisf 11ctory 
4.15 The teach<' r { u.11.: t1011s "'" ll produc U vc rr.c:nber of the u:1 i t  or 
department. 
_Coumcnduule _____ Soti sf11c tory _____ Unsat.i&(actory 
N11rrative: 
5.0 AdmlniEtr11tivc Reco:nmcndotiona 
5.1 Additional /.d:uiniatrative Narrative (when needed) 
5.2 I reconnend thot this probntionery tc11cher (check appropriate box.ee): 
___ B e  continued on ___ Ci r at , ___ second, third year probation 




5. 3 I rec011111end that thi • tenured tea.cher (check appropriate boxe a ) :  
B e  continued on tenure 
Be given a Notice to Remedy 
Be coneidered for tet111inatlon 
Coamen ta: 






*Teacher and auperviaor signature• indicate that conference wae held, not 
neceeaarily that all partlee agree with evalu�t1on. D11agreement1 may be d1•­
cuaaed with Director, Supervisor, or Aseletant Superintendent for Inetruction. 
Each teacher hee the prerogative of requesting a conference with e i ther or all 
peraone named above to diecuea the evaluation •. The conference will be called 
by the Princlpal. 
**Supervl aor, Dlrector, �r Department Head •ignature 1• only ncceeaary 
when there 1• direct eupervieory reeponeibility" other than that which l e  
required by the Prlnclpal. 
Auguat. 22, 1978 
Reviaed 8/23/78 
1980- 1 9 8 1  CJ\l.l::NDl\R 
ELEMENT I\ RY , M I DDLE SC!IOOT. and SENIOR I IIG!I 
Grad i n  Per iods 
21 - Oct . 
20 - Dec. 
5 - Mar. 




8 ( or June 1 5 * )  
( Pupil D«y s )  
8 wks 37 days 
9 wks 4 1  days 
17 wks 7 8  days 
11 wks 5 3  days 
10 wk s ( or 1 1  wk s * )  50 days (or 55 days * )  
2I wks (or 2 2  wks * )  . 1 0 3  days (or 108 days * )  
3 8  wks (or 3 9  wks * )  1 8 1  da s ( or 18€ da s * )  
ATTENDANCE REPOR'l'S ( FORM 1 )  WILL BE MADE ON BASIS OF CALENDAR MONTll 
Pupi l Days 
Aug • . 2 1  - Sept. 3 0  26 
Oct. 1 - Oct. 
1Nov. 1 - Nov. 
Dec. 1 - Dec. 
/ Jan • 1 - Jan . 
Feb. 1 - Feb . 
Mar. 1 - Mar. 
Apr .  l - Apr . 
3 1  







1 7  
14 
1 9  
19 
2 2  
1 7  
May 1 - June 8 �6 (or 
(or June 1 5 * )  
*Aug . 2 1  & 
2 2  
Aug . 2'5 
* * Sept .  1 
Thurs . ,  Fri. , Full Day Workshop� 
Mon . ,  Partial Day of 
Attendance for Pupils 
Mon • ' LABOR DAY 
*�9e��.._,_..,etJ.----11F�r�i�.�,�e�ogA-&y Institste 
**Oc t .  13 Mon . ,  COLUMBUS DAY 
* *Nov . 11 Tues . ,  VETERAN ' S  DAY 
* *Nov. 2 7  Thurs . ,  THANKSGIVING DAY 
Nov. 2 8  Fri . 
* **Dec . 19 
2 2 ,  
2 4  
Fri . ,  Semester Closing Day 
Mon . ,  Tues . ,  Wed . Dec . 
2 3 ,  
* *Dec . 2 5  Thurs . ,  CHRISTMAS DAY 
Dec . 
2 9 ,  
2 6 ,  Fri . ,  Mon . ,  Tues . ,  Wed . 
3 0 ,  3 1  
**Ja n .  1 
Jan . 2 
*Jan . 2 3  
**Feb. 1 2  
Thurs . ,  NEW YEAR ' S  DAY 
Fri . 
Fri . , F.ull Day Workshop 
Thurs . ,  LINCOLN ' S  B IRTHDAY 
.. 
Apr . 1 3 ,  Mon . ,  Tues . ,  Wed . ,  Thurs . 
1 4 '  1 5 '  16 
**Apr . 17 Fri . , GOOD FRIDAY 
3 l * ) * *May 2 5  Mon . ,  MEMORIAL DAY 
' 
------





19 5 (or 
1 8 6 * )  
19 0 * ) 
2 0 0 * )  
Pupil Days 
*Workshops - Full Day 
**Legal Holidays 
* * * Semester Closing Day 
ning Date for Pupils - August 2 5 ,  1 9 8 0 ,  Monday 
sing Date for Pupils - June 8 (or June 1 5 * ) , 
1 9 8 1 ,  Monday 
(These are legal school 
days but pupils arc not · 
required to attend 5 
clock hours . )  
eludes 5 cxtrci snow days that is being 
�cnt of Schools over and above the 
P'rf!:O 4/30/00 
recommended by the Stntc Supcrin-
5 snow days now required . 
EXAM POLICY 
First semester exam days wi l l  be December 17-18 for al l  students . 
Classes 1n physical education, instrumental and vocal music, driver educa-
t 1 on, and a 1 1  study ha 1 1  s wi 1 1  end on December 16. A 1 1  teachers , except P. E .  , 
music, and Dr. Ed. wi l l  give semester exams. Students wil l  be excused from 
semester exams if they: 
1 .  Have no unexcused absences . 
2 .  Have three or  less excused absences . 
Students on school sponsored field trips wi l l  not be counted absent. 
The teacher ' s  grade book wil l  be the official record of attendance. Students 
may have to take finals i n  some of their classes, and may be excused in others . 
The purposes of this pol i cy are to reward good attendance, to i ncrease 
educational opportunities for students and to allow for better continuity of 
instruction. Students with less than three absences may take the semester 
exam if they so choose. When a student is unexcused, he is allowed no make­
up work. Students are to be kept i nfonned of their attendance status as i t  
relates to finals .  
Final exams wil l  also be scheduled the l ast two days of the second 
semester. A student•s attendance record, as it  relates to finals ,  starts 
over at the beginning of the second semester. 
A sample of the exam schedule  will  look l i ke this •  
Wednesday, December 17 
Hour 2 - - -
Hour 4 - - -
Hour 5 - - -
Lunch - - -
llour 8 - - -
8:30 - 9 : 30 a.m. 
9 :40 - 10: 40 a .m.  
10: 50 - 11:50 a .m. 
11: 50 - 12:20 p.m. 
12:30 - 1 : 30 p.m. 
Thursday, December 18 
Hour 3 - ·- -
Hour 5 -
Hour 7 -
Lunch .. � - - -
Hour 1 - - -
8 : 30 - 9:30 a.m. 
9 :40 - 10:40 a .m.  
10:50 - 11 :50 a .m. 
11 :50 - 12:20 p .m. 
12:30 - 1 :30 p.m. 
Students not scheduled for finals have to be off campus or in a super­
vised study hal l .  -22-
FACULTY FORMS 
CLASS COUNT 
Soon after the beginning of each semester, the Principal 's  Office will  
ask for a class count. The form cal ls  for the class , room number, number 
of seats avai lable ,  and total enrollment. This must be returned to the 
Assistant Principal ' s  Office the same day issued. 
TRAVEL REU.1BURSEMENT 
Each department has a budget for attending conferences , etc . A travel 
request form, secured from the Principal , must be submitted at least one 
week in advance of the intended travel . Upon return, a travel reimburse­
ment form must be submi tted to the rrincipal ' s  Office. 
so�_IC ITQ!L�_PERMIT 
Book salesmen and other sol icitors of school business must obtain a 
permit in the superintendent's office before cal l i ng on the teacher. 
VISITOR' S  PERMIT 
Visitors requesting permission to visit a teacher ' s  class must have a 
visitor ' s  pennit issued by the Assistant Principal .  Anyone i n  the build­
ing, other than students and personnel or outsiders transacting business 
with the school , must have a visitor ' s  pennit or l eave the building im­
mediately. 
ID CARDS 
Al l  students are issued an ID Card upon their first registration at 
D.H.S.  The ID Card has many uses and must be carried by the studeflt 
at al l  times. The student must have his ID Card to present to the dean 
for absences and transfers . Students must present their ID Cards at the 
door to gain admission to school dances and wherever identification is 
required. If the ID Card i s  lost. the student should apply for a new 
one i n  the Principal ' s  Office at his own expense (originals cost 25¢ 
and replacements cost $1 .00) 
FACULTY MEETINGS 
Faculty and department meetings wi l l  be called when necessary. Adequate 
advance notice wi l l  be given. Al l teachers are expected to be present at these 
meetings. If � conflict with a meeting date does occur, please discuss the 
situation with your department head. 
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FIRE DRILLS 
PLEASE REVIEW FIRE DRILL INSTRUCTIONS IN YOUR HOMEROOM AND CLASSES. 
Fire dri l l s  are held so that in any emergency the building may be quickly 
evacuated. The signal for a fire is the soundi ng of the fire horn, the same 
as for a fire dri l l .  I t  i s  necessary that everyone understands the directions 
for a dri l l . The following directions are to be observed in case of a fire 
dril l  or a fire: 
1 .  Please note the fire exit route sign posted i n  the room where 
you are teaching. 
2. Students should wal k fast but not run. Keep up with those i n  
front of you. 
3 .  Talking should be avoided. 
4. The first two students reaching an outside door should hold the 
door open until all  students are out and remain at the door until 
al l students have returned to the bui l ding. 
5. Please stay in l i ne. Go all the way to the sidewa l k  and far enough 
down the wal k so that al l  students may leave the building and remai n  
i n  l i ne. 
6. Return to the building when a bell signal is given. 
7 .  Everyone should leave the building. This includes students , teachers , 
maintenance workers, and cafeteria employees . 
8 .  Use both sides of the stairs during fire dri l ls--disregard the up 
and down signs. 
9 .  Teachers should close any open windows , put out l ights, and close 
classroom or study hall doors. 
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GRADING 
It is the phi losophy of this district that students wi l l  respond more 
positively to the opportunity for success than to the threat of failure. It 
seeks. therefore. through performance objectives i n  its i nstructional program 
to make achievement both recognizable and possible for students . It emphasizes 
achievement in its processes of evaluating student performance. 
The issuance of grades on a regular basis serves to promote a process of 
continuous evaluation of student performance, to inform a student and his par­
ents of his  progress, and to provide a basis for bringing about change in 
student perfonnance, i f  such change seems necessary. 
A. Grade Books 
The teacher ' s  grade book is the primary record of each student who attends 
public school in the State of I l l inois .  ihe grade boolc should contain an accu­
rate record of both grades and daily attendance. The grade book, also, may be 
used for audit purposes by the Department of Education. In addition, it  often 
becomes necessary for administrators to i nterpret grades and attendance i nfor­
mation to parents during the sumnertime. 
ALL TEACHERS ARE TO USE THE FOLLOWING GUIDELINES: 
1 .  Place your name and the school year o n  the grade book 
cover and fi l l  in the infonnation on the inside cover 
sheet for identification. 
2. Enter al l  dates (months , weeks, hol i days , etc. ) for 
each class .  -
3. Clearly label each class, including name of the class, 
hour, and semester. 
4. Legibly enter all students names and indicate year in 
school of each student. Do not add students ' names to 
your grade book until after the second week of the semester. 
Until then, use your class l ist for recording absences and 
other infonnation about the student. There wil l  be some 
schedule changes during the first few days of school . 
5 .  .Keep an up-to-date record of attendance: absences , 
unexcused absences. and tardies . Use the fol lowing 




r- �,-:- ; 
Excused. • • . I. ·  E ! 
Unexcused. 
Tardies . • 
I
' -·· .  ; .. . 
• •.. - u 
I • • T 
6. Include a key or scale specifying your grading system i n  
the front of the grade book. 
7.  Al l grade entries must clearly denote what each grade is 
for and its value. 
8. Enter al l  quarter and semester grades in your grade book. 
B .  Grading Periods and Examination Oates 
Friday, October 17 • • • • • • • • •  • End of first grading period 
Wednesday and Thursday, December 17. 18 • • • • •  Semester Examinations 
Friday, December 19. End of second grading p�riod and end of semester 
Monday, January 5 • • • • • • • • • • •  � third grading period 
Friday, March 20 • . . . . . . . . . . . • End of third grading period 
• • Semester Examinations *Friday and Monday, June 5-8 • • •  . . . . . 
*Monday, June 8 • • •  End of final grading period and end of semester 
*These dates may be adjusted depending upon actual closing date. 
C. Grading Procedures 
The l etter system is recommended according to the fol l owing table: 
A 93 - 100 
B 86 - 92 
c 77 - 85 
0 70 - 76 
F Fai l i ng (Below 70) 
No grade with plus or minus should be entered on the grade report. Incomplete 
grades are allowable only on the first and third quarter grade reports . Spe­
cific instructions for fi l l i ng out the grade fonns wi l l  be made available at 
the appropriate times. 
Semester grades are based upon an average of the two quarters , plus the final 
exam for those students who have to take i t .  
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The fol l owing are guidelines for averaging two letter grades that are not 
the same. Basical ly, the second nine-week grade carries greater weight. 
Non-ties 
A, C ,  or C ,  A is B 
B, D, or D, B is C · 
F, C is D 
C, F i s  usual ly D 
F, A is C 
A, F can be C,  D or F 
�on-adjacent, But Ties 
j 
. . 
A, D is  C 
D, A is B 
F, B 1 s  C 





D. Pass-Fail  Option 
Adjacent Grades in Scale 
A, B i s  B 
B ,  A is  A 
a. c i s  c 
C,  B i s  B 
C ,  D i s  D 
O,  C i s  C 
F, D i s  D 
0, F i s  F 
(Usually) 
1. The pass-fail option is open to a l l  juniors and seniors. 
2. Any Danvil le High School course that meets 5 times per week, wi l l  be offered 
on a pass-fail  basis.  
3. Only one (full credit) course per semester can be taken on pass-fail .  
4.  The decision to take a course on a pass-fail  basis and the course which 
may be taken, is at the student's discretion, with parent approval .  An 
�pplication blank must be completed, signed by both parent and student, 
and fi led with the teacher-advisor. 
5.  If the student is a junior, the pass-fail  course must be a fifth sol id  
· t ,  subject. For seniors, it need only be  a fourth solid subject. 
6 .  Application blanks are available in the �uidance office. The students 
decision to add or drop a pass-fail  course must be made by the end of 
the second week of school i during the Fal l semester. 
7.  Only one ful l  unit (2 semesters ) in each department .. i n  the span of 2 
years, may be taken on a pass-fail  basis .  
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HONOR ROLL REQUIREMENTS 
Danvil le  Hfgh School has two honor rol l s  --- a High Honor Roil l and a Dean ' s  
l ist. Requirements are: 
Must take four solid (fu l l  credit} subjects 
No grade lower than 11C11 
High Honor Roll 4.75 - 5.00, and Dean ' s  l ist 4 . 25 - 4 . 74 
A course taken on the Pass-Fail option wil l  count toward the four solids 
required for the Honor Rol l .  
THE LEARNING RESOURCE CENTER 
The Learning Resource Center, located on the second floor, houses books , 
periodical s ,  pictures , vertical fi le material s ,  AV material s ,  and AV equip­
ment. All materials have been catalogued and can be located by using the 
i ntegrated card catalog. The l ibrary i s  open before and after school in ad­
dition to the regular school hours . Orientation l essons on the use of the 
Learning Resource Center as wel l as the AV equipment are given to i ncoming 
students as well as new faculty members. 
LESSON PLANS 
Written lesson plans are required and needed by each teacher. These 
should be prepared for 3 days in advance, and displayed in an orderly fashion 
on each teacher 's  desk. 





Lesson Plans may be written in narrative, outl ine, or any other readable 
and usable manner---in a plan book, a single sheet of paper, or other appro­
priate medium. The sequence in which the plan is written, or whether or not 
it  is narrative or outl ine in form--these are matters of format and are left 








DIRECTC� o:: r::Rsom!EL 
DANVILLE $Z.:�i00!... Dl:T:UCT 118 
516 N. JAC:<SON ST. 
DANVILLE. Ill 61332 
PHONE 443-2900 
1.1 Shall hold or be eligible for an Illinois t��ching certlflcate. 
1.2 Possesses a knowledge of human relations and the subject matter 
to be taught. 
1.3 Jillst have the abilf t.y to diagnose, plan and implement prescriptive 
teaching activities utilizing the curriculum as a guide, a diversity 
ot techniques, procedures, and resources (human and physical) to 
Increase the mental, soc ial and physical growth of students. 
1.h Demonstrates the abi l i ty to col'ill!lUnicate and establish a professional 
working relationships with people (staff, students, administrators, 
parents and the publ ics ) .  
2.0 EXAMPLES OF RESPONSIBILITIES 
2.1 Shall be directly responsible for t.�e behavior of all students and 
Influence the desire for self discipline. 
2.2 l\ist demonstrate respect for the needs of each student through 
humaneness and dedication to the education profession. 
2.3 Should possess a wide range of talents and skills to fac i l i tate 
llBking learning enjoyable to the students because of the humane way 
ln which the material ls presented. 
2.4 Ke�s abreast of the latest theories of learning through university 
t.rainlng, lnservice education and staff meetings, conferences and 
convent.Ions. 
2.S Jilsst function as an active member of the department or unit. · 
2.6 Shall develop written lesson plans after determlnin� the levels of 
student achievement, ab ilities, interests and needs. 
2.7 Shall develop evaluation techniques that are appropriate to the 
expected class. 
2.8 Partic ipates at various times by serving on committees, counc ils . 
and seminars that. study, design and present guidelines, plans, pro­
grams and innovations for the improvement of education i n  District 118. 
2.9 Assist the District with public relati ons through involvement in the 
COllllllunlty, PTA, service groups, etc. 
2.!0 Shall observe and perform In accordance with. Policies of the District 
and by all appli cable laws and regulations. 
2.11 Assumes other professional duties delegated by the Superintendent of 
the District or h i s  designee. 
3 .O PROFESSIO?:AL CHARACTERSTICS 
3.1 Maintain a mature sense of humor. 
).2 Wlllt ngness to admit error or not knowing an answer. 
3.3 Be !air and constst.ent ln treatment of others .  
J.4 Avoid threats and the use of fear. 
J.S Be punctual for work, classes, and appointments. 
DANVILLE HIGH SCHOOL· 
LIST OF counSES - SCHOOL YEAR 1980-81 
ENGLISH 




American Lit.  (S) 1-2 
American Lit.  T 1-2 
Minority Literature 









English C.omp. (T) 
MATHEMATICS 




Alg. 3A-Trig .  A 



















Social Science (grade 9) 
U.S.  History to 1865 




I l l i nois History 
Great Personal i ties 








Intro. /Science 1-2 
Biology 1-2 
Human Physiology & Anatomy 
Life Science 1-2 




Survey of Home Ee. 
Foods 1-2 





Cons. Mgt./Fam. Liv.  
Adul t  living 












Business Law 1-2 




Int./World of Work 
Bus. Comnun.  1-2 
Voe. O.E.  
Voe. 0.0./7: 10 
Voe. C.W.T. 
Design 1-2 
Metal Design 1 


























Orientation to Ind. Ed. 
Shop Math/BP Reading 
Intro./Mech. 1-2 
Wood Shop 1-2 
Welding 1-2 
Mech. Drawing 1-2 
Intro./Prf nting 1-2 
Intro./Electroncis 1-2 
Voe. Printing I 
Voe. Printing I I  
Voe. o.o. 
PHYSICAL EDUCATION 
P.E.  1 (9th grade) 
P.E.  2 (9th grade) 
P.E. 3 ( 11th grade) 
P.E.  4 ( 11th grade) 
P.E.  5 ( 12th· gtade) 




#2 Q M ... W5CUA 
VOTEC 
Auto Body I 
Auto Body II  
· Auto Service I 
Auto Service I I  
Bldg. Trades I 
Bldg. Trades II  
Social Services I 
Social Services I I  
Drafting I 
Drafting I I  
Elect./Electron. I 
Elect./Electron. I I  
Food Service I 
Food Service II  
Health Occup. I 
Health Occup. II  
Hort./Conserv. I 
Hort./Conserv. I I  
Machine Shop I 
Machine Shop I I 
Office Proced. I 
Office Proced. I I  
Welding I 
Welding I I  
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NURSE 
The school nurse is located in Room 239. Any accident or injury that 
takes place i n  the school should be reported to the school nurse promptly. 
Accident report fonns should be secured from her office. 
PARKING 
Each facul ty member will  be assigned a parking space i n  the faculty 
parking area. This space will  be numbered and wil l  correspond to the number 
on the parking sticker secured i n  Phil Smith ' s  Office. The school wi l l  em­
ploy parking monitors and any parking irregul arities should be reported to 
them. 
PROGRESS REPORTS 
In an effort to el iminate multiple mai l i ngs to one address , and obviously 
reduce mailing expense, the fol lowing procedures wi l l  be used. 
1. The instructor sending progress reports should prepare two of them, sending 
one to the student ' s  counselor and one to the teacher-advisor for mai l ing . 
2. The fol lowing dates wi l l  be uti l ized: 
1st grading period 
To Teacher-Advisor � - - - - - - - September 17 
Mailed on - - - - - - - - September 19 
2nd grading period 
To Teacher-Advisor - - - - - - - ·- November 19 
Mailed on - - - - - - - - November 21 
3rd grading period 
To Teacher-Advisor - - - - - - - - February 4 
Mailed on - - - - - - - - February 6 
4th grading period 
To Teacher-Advisor - - - - - - - - April 22 
Mai led on - - - - - - - - April 24 
.. 
Sometimes it is necessary to send additional progress reports at times 
other than the dates l isted above. The classroom teacher is responsible 
for mai l i ng the additional reports . 
-33-
PURCHASING 
Please do not purchase any item without first obtaining a district pur­
chase requisition or a student activities requisition and securing the princi­
pal 's signature. 
SCHEDULE CHANGES 
Schedule Change Request, Dropping, Adding Courses 
Courses for this school year were chosen by the student and approved 
by the parents and counselor. Classes and teacher assignments have been 
arranged to accomodate the choice they made. Schedules have NOT been con­
structed to accomodate later changes of mind. Therefore any request for a 
change wil l  be considered only for the most compel l ing of reasons. Such 
reasons are: 
1 .  The schedule does not include a requi rement for graduation 
which must be met this year. 
2. The schedule does not account for work taken during 
sunmer school . 
3. The schedule has a computer error or omission. 
If a schedule contains an error or omission or similarly acute problem 
as outlined above, the student must initiate the change with his  counselor. 
SEX EDUCATION 
Section 27-9.9  (School Code);. Provides that no class or course dealing i n  
any aspect of Sex Education may be required of any pupil without prior written 
consent of parents or guardians . Requires· notice to parents or guardians 
and the opportunity to examine i nstructional materials  to be used, before 
written consents are procured. 
Teachers selecting instructional materials such as books , pamphl ets , fi lms ,  
f11mstr1ps and other such a1ds to be used 1n  classes dealing with sex edu­
cation, shall use only those instructional materials which are the property 
of District #118 
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__.. . . 
INTERVIEW SLIP (yel low) 
STUDENT FORMS 
Any student who is due in a study hal l may (when he has a definite ap­
pointment made in advance} spend the hour i n  a consultation room with 
a teacher. The teacher issues the interview s l i p  to the student, who 
must have the interview s l i p  on the desk in the study hal l before the 
tardy bell rings. No one is permitted to make a habit of spending his 
Study hours in consultation. Students that have been issued interview 
s l i ps are not to be left i n  a room without a teacher i n  charge. At no 
time should an interview s l i p  be given to a student during a student ' s  
class period. There i s  no such thing as a permanent interview sl ip .  
TRANSFER, .{ �h 1. te) 
Students desiring to leave a class , study hal l ,  or homeroom, visit the 
dean, counselor, or another teacher must have a hall  pass known as a 
transfer. This transfer must give the name of the student, the date, 
his destination, and the·. time he left. Teachers recei ving transfers 
should record the time the student reported to them, sign i t ,  and put 
1t  on the attendance s l i ps on the outside of the classroom door. 
LIBRARY PERMIT 
Students desiring to use the l ibrary may request from the classroom teach­
er a l ibrary permit,  which entitles the student to use the l ibrary during 
a study hal l  period. The l ibrary permit is issued only i f  the student 
has a definite piece of work to prepare for the issuing teacher. 
DISMISSAL REPORT 
For dental and doctor appointments and other reasons determined by the 
dean, students may receive from the dean a dismissal report. The stu­
dent should present this to the teacher for pennissfon to leave class 
or study ha 1 1 .  
-
CALL SLIPS Jgreen) 
This form i s  used primarily by office personnel to cal l  a student to 
the Dean 's  Office or the Guidance Office. The teacher should make sure 
the call s l i p  fs signed by authorized personnel . 
STUDENT CHANGE OF PROGRAM SLIPS 
Students are not to be put in,  or taken out of, classes without pennis­
sfon of the Guidance Office or the Assistant Principal ' s  Office. All 
schedule changes wi l l  be initiated and fina l i zed by that student ' s  
counselors . Teachers are not to encourage, ini tiate, or "ok" any stu­
dent requests for schedule changes . 
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CONFIDENTIALITY OF STUDENT RECORDS AND INFORMATION 
General Statement 
The Board of Education maintains educational records to assist i n  the 
planning, development and continuation of programs to meet the individual 
needs of students . Additional ly,  the I l l inois School Code requires certain 
kinds of student records . While the educational records are the property of 
the district, the Board of Education holds strongly to its obl igations to 
progect the individual privacy of a l l  students and to protect their civil 
l iberties . Such confidentiality is for sole protection of the student and/ 
or his parents or guardian. 
Col lection of Infonnation 
Only i nfonnation about the students which is pertinent to the objectives 
and tasks of the school wi l l  be collected. 
Maintenance 
Student records will  be maintained i n  a secure manner by appropriately 
designated personnel . 
Access and Release 
All School records pertaining to students are confidential . Only the 
pr1ncipa1 ' s  office will  release information from the student ' s  permanent 
record after the proper release form has been signed by the student and/or 
parent. For additional i nformation see District 1118 booklet - Student 
Rights, Responsibi l i ties and Records . 
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STUDY HALL POLICIES 
In order that we may have uniformity in teachers ' policies and rules, 
the fol l owing suggestions are to be followed by students and teachers in 
study hal l s :  
1. A student should plan his work to be done in study hal l  and bring al l  
materials such as books , paper, pen or  penci l s  he  wi l l  need for the en­
tire period. At no time may a student talk to another between tardy 
bell and passing bell wi thout asking permission from the teacher in 
charge. Permission to talk to another student wi l l  be granted only in 
case of emergency which must be explained to the teacher. Study hal l s  
are provided for the opportunity to study only. 
2 .  Interview Slips are to be secured from the classroom teacher or  advisor 
and presented to the study hal l teacher before the tardy bell rings. 
If it is not feasible to hand the lntervie"' S l ip  to the study hall 
teacher, it may be left on the teacher's desk in the study hal l .  
3.  Students must keep paper or trash off desks and floors in study hal l s .  
Teachers should check the study hall tm·1ard the end of the period to 
see that al l  paper is picked up and deposi ted i n  the waste basket. 
THE TEACHER: 
It is the study hal l  teachers ' responsibi l i ty to enforce the above pol i ­
cies so that study hal ls  wi l l  be in good order and conducive to good study 
habits at all  times . 
Other suggestions that we might make are as fol l ows: 
1 .  Teachers are to continuously circulate throughout the study hal l .  Watch 
for writing and carving on desks, and help students with their work when­
ever possible. Teachers are not to use their study hal l  assi�nment for 
anything other than student supervision. It is not to be used as a pre­
paration period. 
2. Seating plats for the study hal l s  are avai lable in the office; these 
plats should be guarded closely and not left i n  a study hal l desk at 
the close of the period . 
3. It is the teacher 's  responsibi l i ty to check roll at the beginning of each 
period. 
4. Excuse blanks, transfers, attendance reports , interview s l i ps ,  and other 
forms should not be left in desk drawers i n  study hal l s .  
5. The teacher should be i n  the study hal l  prior to the ringing of the tardy 
bell at the start of the period, and should be the last one out the door 
when the bell rings to pass to the next class.  
6. No student is to be allowed to enter a study hal l l ate unless they have 
a val id  transfer. If another teacher caused their tardiness , they should 
go back to that teacher for a transfer. If they were late for any other 




Teacher supplies may be obtained through the Cashier ' s  Office (Rm. Gl02) 
by fi l l ing out a requisition blank and fil ing it with the Cashier. Supplies 
sho�ld be picked up only on Tuesdays and Thursdays i f  at al l  possible. 
TEACHER ABSENCES 
·Procedure for teachers reporting their own absences and securing substitutes -
whole  and half-days: 
a .  Call 443-2053 when i n  need of a substitute. 
b .  The employee who is going to be absent must also cal l  his/her fnmediate 
supervisor about the absence so that proper plans may be made to hanole  
the students. 
c .  Make call prior to 6:00 a.m. , or as early as possible. 
d. Give name, school , rl?ason for absence and if possible,  the expected 
length of absence, a�; well as the subject that you teach. 
e. Call in prior to 6:00 a .m. when returning. This must be done to 
avoid a loss of lay. 
f. II your absence s for the afternoon only, specify the time a sub-
stitute should be there. 
The· School Board may require a physician's certificate. or i f  the treatment 
i s  by prayer or spiritual means, that of a spiritual adviser or practitioner 
of such person ' s  faith, as a basis for pay during leave after an absence of 
3 day� for personal i l l ness, or as it  may deem necessary i n  other areas . 
TEACHER-ADVISOR PROGRAM 
The advisor syst� at Danvil le  High School 1s founded upon the � 
of a guidance oriented faculty. In the advisor system, the guidance pro­
gram does not operate in a vacum, divorced from classroom teaching -- it  
is a part and parcel of it. 
Individual students are assigned to the counselor for their specific grade 
l evel . Students are also assigned to a Teacher-Advisor room (homeroom) for 
general guidance activities. The Teacher-Advisor is  the initial source of 
contact for a student; the counselor, however, has responsibi l i ty for educa­
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TEACHER DAY 
Al l faculty members are expected to be on time when reporting i n  the 
morning. Reporting time is 7:40 a.m. 
Time Schedule: 
faculty School Day - - - - - - - - - - - - - - - - - - - 7:40 a .m .  - 2:50 p.m.  
Student School Day - - - - - - - - - - - - - - - - - - - 8: 10 a .m. - 2:30 p.m. 
Teachers are to be at their duty station at 7:45 a.m. 
Hall Duty 
Blanden - ' 73 Addition - East Stairwell 
A. Crawford - Cashier ' s  Office Area 
J.  Fogleman - First Floor ''T" Junction 
Gourley - First Floor - North & East Hal l s  
Green - Third Floor - East Hal l 
Lunger - Third Floor - South Hal l 
Luzenske - Third Floor - North Ual l 
Menkhaus - Third Floor - West Hal l 
W. Mil ler - Second Floor - East & South Hal l s  
O 'Nei l l  - South Gym Hall & Ramp. Area i n  ' 79 Addition 
Sampson - Third Floor - ' 73 Addition 
Shafer - Second Floor - North & West Hal l s  
Shebby - Second Floor - East & South Hal l s  
Skinner - ' 73 Addition - West Stairwell 
Mi l l i kin - First Floor - ' 73 Addition 
Pascal - VOTEC, First Floor - West Hall 
Redenbaugh - VOTEC, then Second Floor near Room 213 
TEACHERS' PROFESSIONAL ROOM 
A Teachers ' Professional Room is l ocated on the second floor (Room 227 ) . 
It contains books and pamphelts relating to teaching. It is open for use by 
the teachers; but since this room is .  not directly connected to the Library, 
the Assistant Principal for Operations schedules the use of this room. 
TELEPHONE CALLS 
Al l telephone tol l charges are to be placed i n  the Principal 's  Office and 
the principal or secretary must keep a record of those calls .  
- 39-
TORNADO DRILL 
In the .spring of the year, I l l inois is prone to tornadoes . If school is 
in session, please follow the schedule below, regardless of the time of day. 
If a tornado approaches during the lunch hour, students already i n  the cafe­
teria· should remai n  there. Please i nstruct your students where your assigned 
area is located - move quickly but do not run. Classroom teachers are to stay 
with their students . Al l unassigned teachers should assist i n  the area where 
they are located. 
If a tornado is approaching we will  make an announcement over the interco�, 
followed by two (2) short bel l s  which wi l l  be the signal to depart to your 
assigned area. The al l-clear signal wi l l  be on� long bel l .  
1 .  Art rooms - remain in classroom. 
2 .  Rooms 103 and 106 - remain in classroom. 
Rooms 107 and 110 - hal lway in front of rooms 103 and 106 . 
3 .  Rooms 113, 147, 146, 145, 14tl, 143, 142, and 141 - remain in classroom 
along the west wall or in the outside hal l way if room permits . 
All other main first floor rooms go to the east hal lway on first floor 
between rooms 147 and 141. 
4. G-108, G-109 and G-110 - hal lway adjacent to wheelchair ramp. 
. . 
G-105 - remain in G-105. 
G-200, G-201,  G-202 and G-203 - hal lway adjacent to wheelchair ramp. 
G-111, G-112, G-113 and G-116 - remai n  in room . 
5 .  Second floor, �ncluding l ibrary - to the Students Cafeteria.  Room 231, 
236, 238, 240 - enter cafeteria down southwest stairway. 
6 .  Thi rd floor: 
a .  New addition (rooms 302-309) - go to the new addition basement hal lway· -
east end and hal lway to Teachers Cafeteria. � 
b .  Old main building third floor rooms - go to the Students Cafeteria. 
Rooms 325, 330, 331, 333, 334 - enter cafeteria down southwest stairs. 
7 .  Industrial Education Building - G-112. 
8.  Physical Education: 
a .  Boys - to the boys physical education locker room area. 
b .  Girls - to the girls physical education l ocker room area. 
9 .  Al l secretarial , office personnel - go to the Teachers Cafeteria. 
10. Before leaving. opan wi ndow� on the west side of the buil<lfng. close upon 
returning. 
-40-
IF A TORNADO SHOULD HIT, IT IS RECOMMENDED TO OBSERVE THE FOLLOWING PRECAU­TIONS: 
1.  Keep as low to the floor as possible.  
2.  Stay away from windows or doors w1th windowpanes . 
3 .  If  you have a coat or  sweater, cover your face for protection from 
flying objects or glass . 
4 .  Face the east - most tornadoes wi l l  b e  travel ing from the west-south­
west. 
5. Get under tables or desks i f  possible.  
WORKMAN'S  COMPENSATION INSURANCE 
Th1s insurance is carried on al l  employees of the Oistrist. Any accident 
occurring to any employee i s  to be reported to the Busi ness Office on the day 
it occurs. An Employee Accident Form, secured in the Principal ' s  Office, shou1d 
be filled-out completely by the employee; signed by the principal , and sent 
to the .Business Office in order that a claim may be filed .  A l l  injuries are 
to be l isted in the Business Office, but a claim cannot be filed wi thout a 
properly completed Accident Report Fann. 
-41-
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Maroon and White 
Danville High School 
Happy Halloween! Clowns 
pictured are appropriately 
dressed to go trick-or-treat­
in' in· class. Actually, they 
are dressed for Twin-Clown 
Day. Pictured left are Julie 
McKee and Janie Edmund, 
below left: Dana Nonnan 
and Sue Grimshaw, and 
below: Connie Wilcoxen 
and Ann Heidrick. Juniors 
won the clown day com­
petition. See spirit week 
photo feature pages 7-9, 
related editorial page 3. 
M/W Photos: Scott Shaw 
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Editorials 
Band wins contest 
Sadie Hawkins - next 
Friday 




Dream" - tonight 
9 Spirit Week Pictures 
Sluggers sell M&M's 
Medley to use "US" 
logo VOTEC porjects 
Origin of Halloween Vikings win Homecom-
ing game Cross Country beats 
Champaign 'Weekend Sports 
October 
Footbal I a t  Mattoon 
Halloween 
1 idsummer's Night 
Dream at OHS 
November Girls Volleyball at 
1 Centennial 
Football State Prelims 
die Hawk ins 
tate Cross Country Girls Volleyball at Hoopeston 
Fall sports assembly and 
banquet 
Girls Volleyball District 
***************** 
Spirit Week photos 
by Scott Shaw 
PY HALLOWEEN 




A Maroon and White poll 
taken Sept. 24 showed Ronald 
Reagan leading Jimmy Carter 
2:  l .  Frontrunner Reagan con­
trolled 44% of the student 
vote, leaving Carter with only 
25% and Anderson close 
behind with 24%. Only 7% of 
the students polled were un­
decided. 
The Maroon and \'fhite's 
most recent survey taken Oct. 
15  has shown a complete turn­
around in the students' opin­
�on. Of the students polled, 
only 30% were supportive of 
Reagan. Carter followed close­
ly with 27% of the vote, and 
14% of the vote went to An­
derson. The percentage of un­
decided students grew from 
7% to 25%. 
Carter wins on foreign affairs, 
Reagan wins on economic 
matters. 
In dealing with the nation's 
foreign affairs, 34% of the stu­
dents said Carter was best 
suited to do the job. 27% 
favored Reagan and 9% favored 
Anderson. The remaining 29% 
were undecided. 
Of the surveyed students, 
35% said Reagan could pull the 
country out of the economic 
slump ,  28% said Carter could, 
and 15% favored Anderson. 
22% of the students were un­
decided on the issue. 
This election has not been 
drawing as much attention as 
usual according to 6 7% of the 
polled students. 6 1  % of the 
students said this will lead to a 
decrease in vott:r participation 
at tht: polls. 
This appt:ars to be a sub­
stantial indication of how the 
country is viewing the camli-
dates, because nationwide 
op1mon polls are saying basi­
cally what the students have 
said. 
Nationwide opinion polls 
show Reagan support losing 
pace and Carter support re­
maining fairly steady. In an 
NBC public opinion poll taken 
the week of October 14, Rea­
gan had dropped from the 
previous week from twenty­
five states with 233 electoral 
votes to twenty-three states 
with 190 electoral votes. This 
is blamed on Texas and New 
Jersey who have both m<;>ved 
from leaning to Reagan to too 
close to call. Carter, who con­
trolled thirteen states with 144 
electoral votes in the previous 
week, has lost only one elec­
toral vote in the recent poll. 
According to an ABC sur­
vey, the Republican Reagan 
has gone from twenty-six states 
with 234 electoral votes to 
twenty-seven states with 255 
electoral votes. The Democrat­
ic Carter has lost three states 
with a total of only ten states 
and 82 electoral votes from 
1 3 6  total electoral votes and 
his thirteen previous states con­
sidered in his corner. Fourteen 
states, with 20 I electoral votes, 
were still undecided when the 
survey was taken. 
Concerning Independent 
John Anderson, support is dip-
M& W to conduct survey 
Nov. 4 to compare to this 
survey. 
ping gradually in the polls. 
Only 14% of the polled voters 
favor Anderson. 
The closeness of the cam­
paign has been attributed to all 
the imponderable aspects of 
the elections. The impact of 
Anderson's candidacy, the 
voter turnout - - specifically 
among blacks and Hispanics, 
and the continuing attacks 
made by each of the candidates 
in reference to their rivals are 
the major imponderables 
affecting this campaign. 
The M&W will conduct one 
final election survey on Nov. 4, 
the national election day. A 
compari.son will be made of 
changes in student reactions 
from the first survey to the 
final one, and then will be 
compared to the national 
election. 
--�����������������������������������������o_c_t_o_be_r_3�1 ,�1 9_8_0�3 
Maroon & White 
Spirit Week needed again 
is year's Spirit Week was so successful we think it should be 
ted. 
is year spirit soared beyond that of recent years in which 
a few participants could be singled out. Thanks to the hard 
and organization of student council, Spirit Week broke the 
tony of school routine and made school fun. When you get 
in high school it's nice to be able to put fun back into the 
day school system. 
e selections of dress-up day obviously appeal to a lot of 
.e, and gave those who might be received usually as a wall 
r to assert something of the individualism. The spiritual lift 
ting from this year's Homecoming Week activities is worthy 
itation. We believe Spirit Week should be repeated in the dull 
er month of March when only madness goes on. A spring Spirit 
would enliven the long semester with the fewest vacation 
and still fewer special activities. It would boost student 
e zap the usual cabin fever one feels in March, and serve to 
and boost support and enthusiasm for winter sports. Perhaps 
d-fashioned sock-hop could be held after a special basketball 
complete with a "to the Assembly Hall" type of theme and 
kind of dress-up day and hall decorating contest could be 
the preceeding week. 
in all, Spirit Week was too good to have only once a year. 
ge Student Council to consider a once a semester Spirit Week 
the Administration to support this choice. 
lshspa 
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Student Counci I officers Rick Seymore, Chris Buchanan, Chris 
Siddens and Kim Rollins dress-up during Sp.irit Week. 
School consol idation leaves 
fifteen roomless teachers 
As a result of the consolidation of schools, returning OHS to a 
four year school and adding more teachers and freshmen, fifteen 
DHS teachers are without classrooms. 
These roomless teachers are stripped of the opportunity to 
teach as effectively as otherwise, robbing students of an education. 
Students are not only inconvenienced but they are prohibited from 
receiving needed help after or before school because the teachers 
do not have classrooms. 
Special arrangements have to be made for students to meet with 
teachers to make-up work, or receive help. 
Teachers are forced to leave classrooms as soon as the bell rings 
to allow time for traveling through the halls with their load pro­
hibiting students from asking questions after class. 
During the course of the day many teach«;.rs are seen pushing 
cartloads of needed supplies (books and supplimentary material) 
up and down the elevator sometimes as many as three or four 
times. 
Students have the right to learn and to have the best learn:ng 
atmosphere possible, administrators should find other room:>. Some 
spaces that could be considered as use for a classroom are the 
cannon room, magazine lounge in the library, the professional 
room, auditorium, or the Little Theater. 
Editor: 
We feel this years Spirit 
Week was a big success, due 
largely in part to the effi­
ciency of Student Council. 
Spirit Week was a big 
improvement over last year. 
The counting and judging of 
events were, though not per-
, Letters to  ed i t o r :  
·- Readers s peak 
feet, close to it. 
We also feel the dance, in­
cluding decorations and DJ 
was superb. We commend the 
Student Council and everyone 




Band of V i k i ngs w i n  fi rst 
Danville High School 
of Vikings are again first 
winners for the fourth 
tive year at the Eastern 
· Band Competition. The 
captured the 1st place 
for Class A-AA bands 
urday Oct. 18. 
band also received third 
honors for both flag and 
corps. The band com­
with 1 6  other bands in 
class, with 43 total bands 
r.lasse!l ill":olveci in the 
titian. The Newton, 
· band received the grand 
ionship title. 
October 1 1 ,  the band 
ted in the U of I Band 
arade competitions. The 
received third place in 
competition. The Vik­
m Majors also received 
in parade competition 
"Best Drum Major" in 
Competition for Class 
Band of Vikings, shown above, getting ready to practice for com· 
petition. 
AA bands. 
The Band of Vikings took 
place in the Watseka Invitation­
al on October 4, whert they 
earned five trophies out of the 
possible seven. Trophies in­
clude first place AA parade, 
first place AA field, Best Horn­
line Overall, Best Percussion 
Overall, and for the first time 
in 3 years, Grand Champion. 
Tha band's first victory of 
the year was won in the 
Hoopeston Sweetcorn Festival 
on August 30. 
Director Roger Sampson 
commented, "The band has 
greatly improved. J udges have 
continually appluaded the dif­
ficulty of the show." Director 
Jon Dugle jokingly added, 
"They ain't seen nothin' yet!" 
The Drama Club will be 
performing "Scrooge", a 
musical comedy based on the 
novel by Charles Dickt!ns. The 
cast includes 26 members. For 
the first time in recent history. 
three performances of the play 
will be held, December 1 5 ,  16,  
and 1 7. The cast is as follows: 
Ebenezar Scrooge Jerry Gore 
Bob Cratchit Bob Garrison 
Mrs. Cratchit Dana Padget 
Tiny Tim Scott Kentner 
Harry David Ammerman 
Elsie Missy Parsons 
Martha Shannon Bireline 
















d ie H awk ins to be held next F riday Ghost of Spirit of Xmas Scott Eisenhauer 
Ghost olf 
ey, fella, how about a 
, this isn't going to be 
of "those" articles. The 
'on merely signifies the 
g of the annual Sadie 
· s hunters! But you gals 
poor aim needn't worry. 
all, the guys are "game". 
d speaking of game, this 
ber 7 there won't be a 
before the dance, accord­
Mrs. Whitfield, the new 
ns advisor. The dance 
gin at 8:00 and last until 
years past, because· of 
games, there wasn't enough 
time for dancing and we ran 
into problems with students 
being late with curfew," ex­
plained Mr. Phil Smith, assist­
ant principal. 
This years "Dog Patch" 
decorations will surround the 
theme "Sadie on Fantasy 
Island". A local DJ, "Super", 
(not affiliated with a radio 
station, but who hosts private 
parties and dances) will furnish 
background music for this fun­
filled night. 
Marryin' Sams Mr. Carlson 
and Mrs. Starkey will be fea-
PROMPT-PERSONAL 
COMPLETE PRINTING SER VICE 
fO' 
• IUSINESS • fACTOllY 
• COMMERCIAL • OFFICE 
• PUSONAL 
r-;UNION SHO'? �6 - 8 2� 
PRINTINGh!::�HN IQUES 
309 So. eon.,. 
tured but because of lack of 
participation there will be no 
Lil' Abner and Daisy Mae. 
Xmas Future Melissa Martin 
Mr. Sharkey Craig Estepp 
The Undertaker Steve Byrket 
FOR ALL HIGH SCHOOL 
ANO COLLEGE STUDENTS 
Stop in at the Palmer Bank today and 
sign up for your free CAMPUS.CHEK 
Checking Account. As a member. all line checks 
and service charges are on us for as long as you 
remain a student. in either high school or college. 
All you have to do is see one of our Customer 
Service Representatives and present your student 
1.0. and we will take care ,of the rest. (You do, of 
course, have to supply the cash!) 
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/Wf'\f Mdm 'll""t ()411¥1llf". llluw1t\ Oltitl lo•lr1llio1111• 1/l/J .1.\1••·•1'AI Mo•n.!•'f t l W (  
��������������������������������������-O�ct_o_b_e_r_3_1 ,_1_9_8_0_5 
Maroon & White 
'\ t"·· -- · 1.- r ,.. •. 
I . ._:;"' --LJ .· 
. .... 
.:� ; ·; :!}� ..._� '· • : � � ,� :r ... �™" ·�.;r .... ��� .-,...iiiiilll••• 
nunity mural, painted by local artists, is now in the Village 
ind is still looking for a home. 
1dents partici pate i n  Arts \/Veek 
1merous OHS st•Jdents 
:ipated in Arts week acti· 
sponsored by the Dan­
\rt league. 
l kick off the activities a 
ld of Dance" presentation 
held at the Civic Center 
ber S. 
HS dancers included Mary­
es Flynn, Michele Linne, 
Meyer, and Cindy Land-
estra played the backup for the 
Danville High singing groups. 
Michele Linne, Maryfrances 
Flynn, and Cindy Landskroner 
performed a tap dance .foring 
the Talent showcase, Wednes­
day October 8. 
The week long activities 
were concluded with a concert 
by the Danville Municipal 
Band. DHS students that per­
formed in the band included 
Sandy Fullen , Ester Burke, 
Rob Schnelle, Scott Hendrick­
son and Dale Carlton. 
Students commended 
for PSA T performance 
Fred Baker is being Com­
mended for performance on 
the PSAT/NMSQT by the 
National Achievement Scholar­
ship Program for Outstanding 
Negro Students. 
The Selection Index scores 
of Achievement Program Com-
. mended students place them 
among the top seven percent 
of some 70,000 black students 
who took the 1979 PSAT I 
NMSQT and requested con­
sideration in the 1 98 1  
Achievement Scholarship com­
petition. 
While these approximately 
3,000 Commended students 
perform well, their scores are 
below the level required for the 
1 ,500 Achievement Program 
Semifinalists who will continue 
in the 1981  competition and 
be publicly announced. 
• • • • • • • • •  
Beth O'Brien, a 1980 gradu­
ate of DHS, was named a 
National Merit semifinalist last 
month. To be eligible, you 
must score high on the PSA T, 
usually taken at the beginning 
of your junior year. Less than 
l /2 of 1 % of the seniors from 
each state are named semi­
finalists. For Beth to become a 
finalist, she must be recom­
mended by the principal, have 
good grades and background 
information, and an SAT per­
formance equivalent to the 
PSATscore. 
Over 90% of the semi­
finalists go on to become final­
ists and receive a certificate of 
merit. Most finalists get 
scholarships which range from 
$250 to $2,000 a year. 
Beth is now attending 
school at the University of 
Illinois in a liberal arts major. 
1er, all from Faye's Dance 
emy, performed a dance 
number. Brenda Hilton 
Jamie Briggs represented 
1well School of Dance. 
1esday, October 7, the 
:mporaires and Singing 
gs performed at the 
tl Festival at the Civic 
:r. The entire DHS Orch-
Stu dents barred from c lasses 
Kim Weyhrich 
As of October 1 6 ,  76 stu­
dents were not allowed to 
Butler 
the Florist 
101 E.  English Street 
Danville 443-0626 
W O U L D  YOU B E L I EVE? 








ith this coupon 806 N .  Gilbert at Woodbury, Danville 
attend classes at OHS because 
of a law recently passed by the 
State Legislature. 
The law states that all 
students in Illinois must have 
proof of three polio vaccina­
tions, four DT shots, and 
Free clinics 
held every Wednesday 
measles shots with dates after 
1969. All freshmen and other 
students without up-to-date 
physicals must have those be­
fore being admitted back to 
school. 
B EST M U S I C  
October 1 5 ,  1 6 1  DHS stu­
dents had not yet received 
their shots. All of their parents 
had been contacted by letter. 
The Vermilion Count): 
Health Department held free 
clinics every Wednesday from 
l :00-4:00 where students 
could get the shots. The phy­
sicals had to be taken care of 
through a family doctor or 
private practitioner. 
The shots given at OHS last 
spring were an attempt to 
catch up on students' shots and 
not have so many ineligible for 
school this fall. 
B EST STAT I O N  
i �©®ffi�O@������������� 
l i nes to reP. resent  
en i ors as R isto r i a n  
Lori Blackwell 
he seniors have renewed 
lion here at OHS by 
1inting a Class Historian, 
Hines. A historian is 
msible for keeping track 
ill graduating seniors in 
r to plan successful class 
ions. 
hls difficult job has been 
ally ignored for several 
; by preceding classes. Why 
it a job so challenging? 
ori states, "I want to be­
: the Class Historian be­
: the Historian is in charge 
.olding the class together 
� long as history exists. I 
; that is an important job 
I know that I can do it 
. I wouldn't want the 
msibility put on some-
Lori Hines, 
1981 Class H istorian 
one's shoulders who wouldn't 
take it seriously." 
The seniors are planning 
their first reunion in 1 9 9 1  , to 
be held in Danville. 
ader's classes given mock interviews 
ava Marchosky, from the 
mnel department of 
ter Oats, came and talked 
lfr. Ceader's "World of 
t" classes October 8. Be­
Marchosky came, students 
eader's 3rd and 4th hour 
es filled out Quaker Oats 
. oyment applications. Mar­
ky picked the applications 
up beforehand and selected a. 
few students from that. 
Those students were given a 
mock interview as if actually 
applying for a job. Marchosky 
will then give the classes 
general information about how 
it is best to apply and state the 
rights of an interviewer . 
luthrie Theatre play opens tonight 
he Danville High School 
:orium will be the setting 
the play Midsummer 
l's Dream. It will be per­
ed by the nationally re-
1ed Guthrie Th"atre of 
1eapolis tonight. 
idsummer Night's Dream 
is a popular comedy by Shakes­
peare of dreams, illusions, and 
love. An Art Deco set and 
costumes will be used to trans­
form the auditorium into a 
nightclub on a tropical island. 
Tickets are $5 for adults 
and $3 for students. 
BLACK & CO. 
620 N. Gilbert Street 
Phone 442-9300 
• Hardware • Housewares 
• Sportinq Goods 
• Toys • Hobbies • Gifts 
The following colleges will 
have representatives visiting 
OHS in early November: 
Nov. 
4 Lakeview School of 
Nursing 
7 Augustana 
1 2  Washington (St. Louis) 
1 7  Wartburg 
19 Blackburn 
19 Wes tern Illinois 
* * * * * * * *  
The first PTSA Open House 
of the year was held on Tues­
day October 2 1 .  
Mr. Bonyge, OHS principal 
opened the meeting by intro­
ducing the new DHS teachers. 
After the meeting the 
parents followed their child's 
school schedule and met their 
child's teachers on a mini­
school �ay. 
• • • • • • • • • •  
K SIRE SHOP 
E Complete 







s Faye Boots 
Ofl)ffi �PET MANOR 
Featuring leading name 
brands in carpeting, tile, 
linoleum and ceramic 
1031 E. MAIN 
446-9853 
Bill Shaner recently received 
the highest award in Boy 
Scouts, The Eagle Scout 
Award. Bill, a sophomore, has 
been involved in scouting for 
approximately five and a half 
years. 
• • • • • • • •  
Do you have a fantastic 
car (or a rotten one), or know 
someone who does? If so, enter 
that set of wheels in the 
M&W's "Car of the Month" or 
"Blooper Car of the Month" 
contest to be held Nov. 7. 
Cars will be judged on the 
basis of condition, style, 
appearance, and uniqueness. If 
interested, submit your name, 
home room number, descrip· 
tion of the car including make, 
model year, color, etc. and 
your license plate number to 
room 337 no later than Thurs­
day, Nov. 6. 
danville 
floral 
PHONE 442 4500 
... 
H I LM A R  
SAN D & 
G R AV E L  
ROUTE 3 
DANV I L L t  
7 59-7481 
)tudents express likes and d is l ikes 
l1udent's likes and dislikes 
lhis Maroon and White 
rey: 
ly Shafer- 1 1 :  I really like 
he high school! If it 
reren't for the teachers, I 
lon't think the school 
rould be what it is. They all 
2re about their students, 
md their personal lives. It 
nakes coming to school 
omething to look forward 
o. 
ny Clark- I 2: This being 
ny first year here I really 
ike it, it is different from 
he school I previously 
�tended. The class selection 
1 enormous compared to 
ichlarman's and the classes 
se more advanced. The 
eachers are excellent and 
how a real interest in their 
rork. For anyone to com-
1lain about the lack of 
hings in this sc'hool, why 
·not go to Schlarman and 
you'll really appreciate all 
you've had. It is great! 
Natalie Moreman-I I :  DHS is 
one of the biggest schools in 
the Big 1 2 Conference and 
yet the other schools are 
more involved in their com­
munities and they also have 
a lot more school spirit! 
Last year we had a lot, but 
something happened this 
year. We have got to get 
more enthused!! 
Cathie Hall- I 1 :  I feel there 
should be more vari'!ty of 
classes to open up new ideas 
for career opportunities. I 
do like the spirit an:l in­
volvement from both teach­
ers and students, still there 
could be more! 
Sam Meis- I I :  I think DHS is 
all right but it lacks spirit. 
That will change next year 
when I'm Spirit Viking. 
C U N N I N G HAM 
P HOTO SE R V I C E  
• F 1lm • Processing • Supplies • 





ANYTIME YOU BUY A . . •  
• SUPER CHEF 
• BIG CHEF 
• DOUBLE CHEESEBURGER 
• HAM & CHEESE 
And a regular order of fries, you will receive 
any one of the above sandwiches 
432 N. Giibert, Danville 
LIMIT: ONE COUPON PER PERSON 
.. ....  , .........._ . 
��........,..�- :�· 
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• Above - Tammy Leach 1980 Homecoming Queen 
Tammy Leach crowned queen 
Sen iors win Spirit Jug 
Seniors clinched the Spirit Jug 
Competition by overpowering 
the other classes. 
Seniors took first 
place with their decorations 
featuring a bigger than life 
football player. The Spirit Jug 
was awarded to the Seniors 
who had a total of I 600 
points. Juniors came in second 
with 1 1 I 0 points. Freshmen 
finished third with a total of 
1050 points, and Sophomores 
brought up the rear with 900 
points. 
Tammy Leach was crowned 
Queen at the I 980 Home­
coming Assembly on October 
9th. Her attendents were 
Shelly Wagner and Dawn 
White. Junior attendents were 
Melissa Strader and Carolyn 
Foster. Lee Gettanger and 
LeAnne Klein were the Sopho­
more attendents. Beth Mason 
and Holly Chapman were 
chosen as the Freshmen attend­
ents. 
The Jazz Band 
accompanied Pam Cannon as 
she sang a·solo of "McArthur 
Park." The Jazz Band also 
accompanied the pompettes' 
number, "Dim The Lights." 
The Contemporaires performed 
"On a Wonderful Day" and 
serenaded the Queen and her 
Court with "IF." 
Spirit Week r:3i' 
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First National Dank 
of Danville 
Wes1 Moin 01 Wolnu1 • Donv1lll:'. ll 618:)2 .. 2 1 7-442·0:)62 
' �"\ l 't: I 1 '}· 
. . --r�- I 
Seniors overwhelm underclassmen 
'· 
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. \. '· j I \ : I \ ; I • \J. ! r :-1 
"1 . ,,) 
l'i ·:� .\ \ ·-.·.:}. ; ;\ -� ..\ t r ... ' 
·' .. '·. 
,· " 
t Viking shown above was 
!fd in the seniors hall dur­
hall decorating contest. Jim 
mshaw and Steve Hall, the 
1tructioners, figured the 
s of his body parts out 
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bove - Carolyn Foster, Melissa Stroder, Crystol Henk, and Chris 
ddens dressed for pajama day which was won by the seniors. 
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The week started out with Hat Day which -was won by the senior 
eating contest was held and the seniors' gobbled that up too. 
Molly Shafer shows spirit 
<..' 
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. .  \ 
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. . :·� Sue Rouse helps seniors 1 
lunch. Jun iors won duria� 
��������������������������O�c_to_b_e_r_3_1�,_I 9_8_0_9 
Maroon & White 
J 
!k com petit ion ,,_) ·. ' J "" ,"' 
lunch hour carmel apple 
.. ... . -... 
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\. 
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g contest during sixth hour 
• Above · Kelly May wears her 
PJ's. 
• Right · Seniors look on as 
Todd Bachman won Thurs· 
day's Limbo Contest 6th hour. 
Freshmen won fifth hour . 
Mr. Carlsons Spanish classes celebrated fifties day by playing 
Spanish fifties songs. Seniors won the fifties day. 
( .::..'\ ... ; 
� '- � �\. · . .. · • ,;-, • ., ·- ---�........ . !... . . ..... � • .-; ; . �--- l:k -..VI. · _:"� _.,,. "" .J:c�.  .... .... .,, -: ........ a��'. 
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Seniors struggle to win tug-of-war during 5th hour lunch. 
IU � U 01J lB 0 
. • 
. ' ,, . � � •.. .1 (  
- I ·,� ·.: j ·� ,, \ .,..... ' J" , . . I \ ... • : 1 ( I • .I \ • ,- � 
• . ..... \ \,f.J -11\ . ....,,... , 
� . .,( \ . ,� ,,,· ', ...... , . .., 
·-:: ./ ., .,.,· , { 
#sie re£ aw. i... ..-J,,- . -�L ·,' .H.--J '· ' - -----·-
1officers of the Latin Club include (from left to right) President 
wence Holloway, Vice-President Ken Coopersmith, Secretary 
ry Martin, and Treasurer Jill Jackson. The Latin Club advisor is 
l Daugherty. 
S luggers se l l  M & M 's 
!he Vi.king Sluggers will 
� their M&M sale this com-
Monday, Nov. 3. Last 
�end, Oct. 25-26, the girls 
ticipated in the Community 
rheld at the Village Mall. A 
Ii sale and a bake sale were 
� major fund raising pro­
� at this event. 
The Community Fair and 
the M&M sale will conclude the 
fund raising events for this 
year. All profits earned by the 
girls will be used to fund extra 
baseball games next spring and 
to possibly purchase t-shirts for 
the Sluggers and the Baseball 
team. 
lixteen seniors take R hetoric 
Mrs. Martha Kay from 
CC is teaching six teen 
�rs Rhetoric 1 0  l in room 
I eighth hour on Monday, 
lnesday , and Friday. 
!he fundamentals of the 








class are to train and practice 
on the comprehensive and ex­
pression of written English. 
The sixteen seniors that are 
enrolled in rhetoric must have 
a 4.0 averaRe. 
K.S. RAMSEY 
TRUCKING 





C l u b  events 







Medley retakes al l  day in R m. 127 
AFS Hayride 
Skating party at Il l ini  sponsored by 
JV cheerleaders 
November 1 8  SOT meeting 6:30 - 8:00 i n  Rm. 127 
• • • • • • • • • • • • • • • • • •  
H I G H  SCHOOL SPE C I A L  
FOOTLONG & F R ENCH F R I ES $1.35 
W I T H  T H I S  COUPON 
W I E N E R  K I N G  
CORNER O F  MAIN & F R A N K L I N  
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Maroon & White 
ur D . H .S. girls attend G ir l 's State 
he 1980 Session of Illini 
State was held at Mac­
ay College in Jacksonville, 
>is June 1 S-20. Seniors 
1tina Foster, Lori Winland, 
Kelli Wodetzki were select-
1attend. 
ver 500 girls from Illinois 
cipated in the convention. 
iris State attempts to edu­
and familiarize girls with 
government. They cam-
1 for offices, hold elec-
tions, and set up city, county, 
and state governments. Kelli 
Wodetzki was elected precinct 
committeeman in her city and 
was also elected into the house 
of representatives. 
Governor Jim Thompson 
was one of the speakers at the 
convention and shook hands 
with the participants. The girls 
also toured the state capitol 
buildings. 
1 SAVE 30% O F F  
�\  � GLASSES 
'JJJ ' HARD OR SOFT VV CONT ACT LENSES MOST SOFT CONTACTS FITTED THE SAME DAY 
Eye Refraction and Diagnostic Contact Lens 
Examination, Accessories Additional 
Have A Complete Vision Examination 




.PRESCRIPTIONS Fl LLED 
HONE 442-5030 
IANVILLE 
loliday Square Shopping Center 
owman and Voorhees 
Established 1896 
Copyright Weisser Optical 1979 
COME SEE THE PROFESSIONALS 
AT 
The . 
\ / NoF.t1h - u . 
C .. verm1 ion r1a 1 r  ompany 




. _ __ L .. 
Cub Staff editor Terry Lyons 
Cub staff sells holly 
A Cub Staff meeting was 
held on October 9. Shawn 
Cundiff, the Business Manager 
of the holly sales, reported that 
the holly sale profit at present 
time is $83.00. 
The holly will arrive some­
time between December 12-18. 
The Business Staff will help 
distribute the holly to the staff 
members. 
The Sports Staff was assign­
ed to write articles that cover 
the JV events. 
Slaughter represents 
Z-Club 
The Z-Club was active dur­
ing spirit week by selling "I'm 
a Viking Fan" buttons. They 
also decorated the fence for 
the homecoming game. 
Stephanie Slaughter repre­
sented DHS at an internation 
Z-Club conference the week of 
October 1 3 .  
Medley to u se 
"US" logo 
The Medley Staff is striving 
to make. this year's book differ­
ent and more interesting. 
Although there is no main 
theme, the book will be styled 
like a magazine. The staff has 
obtained perm1ss1on from 
"US" magazine to use their 
logos in the yearbook. 
Working toward an eye 
appealing book, the staffers are 
using wider interior margins, a 
new style of captioning and 
lots of bleeding. 
Today is the last day year­
book payments will be accept­
ed. The $I 0 cost may be taken 
to room 246. 
Chess club 
to attend meet 
Danville High Chess Club is 
looking forward to their first 
chess meet, which the club will 
attend at the end of Oct0ber. 
The club is a member of East 
Central Chess, which is a group 
of different schools competing 
against each other several times 
throughout the year. The 
schoois involved are Danville, 
Rantoul, Georgetown, Univer­
sity Lab School, Ridgefarm, 
Westville, Rankin, and Jamaica. 
Each school sends a varsity 
team of fi�e players, providing 
the players with a challenge be­
tween themselves as well as the 
other team . 
.,,. - CUP COUPON �� � 
,b ONE FROSTY PER COUPON t WEn�MAS ; 
TirJI TASTE : 
FROSTY D.&mT DESSERT � 
OLD F.A.SHlONEO 
HAr�lBURGEltS. 
1 1 1 1  E. VOORHEES 
2501 N. VERMILION 
: �i !��i �:·" t ·��-��:� : 
l!l Now ,11 Wl!ndy's � � Old F<1shiont?d H,,mburgl!rs "* 
� thi� ruupon l!l11itk•s vou to i-"l 
� !SC oll ,1 1hit'k. nrh Wmd�··s � 
� rrn�tv Dc1iry Dl!SSl't1. � � Off\!r l'xrirt>s..  . ''1 � November 30, 1980 ,:t; � PKISINT COUl'ON Wltl t11mfllHINl; $ 
� � � �� ��� ���� :7.;':�� ���'.� �)' 
1oods named sem i-fi nal i st 
n M iss Teenager Pageant 
:nior Lori Woods was 
ni-finalist, one of the top 
in the Miss United Teen-
Pageant. Sixty-six girls 
for the title in Rockton, 
in October 3-5. The major 
of the selection was the 
te interviews with each of 
three judges. Contestants 
had evening gown com­
Ions, and either a talent or 
:h competition. 
Lori commented that each 
girl had to be nominated by 
someone, and that none of 
them knew who had nominat­
ed them. For the talent com­
petition, Lori dressed up as a 
clown and sang "Send in the 
Clowns" and "Put on a Happy 
Face." She won a S50 dollar 
savings bond for the best con­
tribution to volunteer services. 
;trict 1 1 8  researches bus parking lot 
istrict 1 1 8 i s  i n  the process 
searching plans for a spe-
1arking lot for buses. 
1e major problem with the 
ituation is the traffic con­
The buses arrive five min­
before classes are dis­
d and are expected to 
and depart within three 
tes. This tends to cause 
c congestion on Fairchild 
Jackson streets. The 
tl lot would relieve some 
of the pressure on students and 
drivers and reduce traffo; prob­
lems. 
The proposed lot would 
consist of concrete slabs cost­
ing approximately S80,000. 
The major drawback is the 
cost. The school board is re­
searching funds and seeking 
city aid. It is hoped that the 
bus problems will be solved 
before the 1980-81 school 
year. 
r I . 








Danielle Beebe, a freshman, 
portrays the queen in the 
children's play "Snow White" 
Red Mask presents 
"Snow VVh i te" 
The Red Mask Children's 
Theatre presented "Snow 
White and the Seven Dwarfs" 
on October 3 and 4. Students 
from OHS involved in the play 
were freshman Danielle Beebe 
as the queen, freshman David 
Ammerman as the court cham­
bertin, and sophomore B obra 
Crockett as the peddler woman. 
''Serch' '  d i ssolves 
''N asty Rastus' '  forms 
The rock band "Serch" 
has dissolved after being to­
gether two years. Two former 
members, Brad Shapiro and 
Mike Stein, are now forming 
a new group. 
Serch split up when Sam 
Stein left for college and 
because of other personal con­
flicts. This summer they played 
VOT EC class work ing on th i rd house 
at a Rock-a-thon for muscular 
dystrophy and for a party at 
Crystal Springs park. Brad, 
Mike, and newcommer Tom 
Cortney have formed a new 
band, .. Nasty Rastus". Brad 
says about the name, "It fits 
the way I sing. " The group is 
still looking for another mem­
ber. They have been practicing 
but Brad says it will be a while 
until they perform. 
"Nasty Rastus" will be play­
ing a lot more copy tunes and 
more top 40 hits than Serch 
did. 
adents in Mr. Beadle's 
ing Trades classes are 
ing on their third house . 
ilueprints were purchased 
a local lumber yard. The 
: will be 1 1 00 square feet 
completed, and will be 
:or $38,000. Any money 
rter payment for supplies 
10 into the program for 
mprovements. 
alth Occupations stu­
have been working in the 
1unity in health care faci­
as nurses' assistants, phy­
therapy assistants, and in 






1034 E .  Main 
Danville, I L  
443-6565 
various other jobs to gain 
experience. Child Care Stu­
dents, under Mrs. Karr, are 
running a playschool in two 
shifts. Forty preschoolers are 
presently attending at a cost of 
S l .50 per day. 
Mrs. Gritton's Food Service 
classes have catered to a day 
care center and a political 
dinner. They buy the food 
from a wholesaler and do all 
the cooking. The profits are 
used for new supplies. 
Welding classes have been 
fabricating and selling wood 
Auto, Home, Business, 
Life Insurance 
137 N. Ver mlllon 442-4924 
Oanvllle, IL. 61832 
burning stoves and hydrolic 
log splitters under the direc­
tion of Mr. Koonce. 
Maroon & White 
lalloween: 
Vl a ny stu dents tr ick o r  treat 
The ��aroon and Whitt! wn­
:tcd a 1'llrvtiy to t1ist stu-
1ts' knowledge of Hallo­
en. All studtints knew that 
llowetin was on October 3 1  
I they considered it a day to 
trick-or-treating, dress up in 
Jumes, and to scare and be 
red. Although a great num­
. of students stopped trick­
treating in junior high 
ool, a surprising number 
1 go. Many students admit-
to egging and corning 
ise and destroying proper­
some considered this the 
t part of Halloween. 
Almost all of the students 
said their candy had been safo 
to eat, but one stud1int joked 
that his parents had put harm­
ful objects in it. Most students 
w1ire not afraid of black cats, 
broken mirrors, etc., but a few 
did fear darkness. Although the 
majority. of students did not 
believti in ghosts or witches, a 





·andal ism sti l l  major problem 
Police Sgt. Brown spoke to 
M&W about the problems 
1ected on Halloween Day. 
said that the major problem 
with vandalism and prank­
ying. The senior citizens of 
wille are often frightened 
such pranks. He added that 
; contributes to the stream 
:om plaints that day. 
To combat these problems, 
ten to twelve extra officers will 
be on duty; the auxiliary police 
will also help. The families of 
-any minors apprehended for 
offenses will be fined between 
$25 - $500. Sgt. Brown said 
that these problems occur 
every Halloween, but they are 
not necessary. 
· · · · · · · - - - - - - - - - - - - · - · · · · · · · · · · · · · · · · · - - · · · · - · · · · · · · · ·  
W H OP P E R® 
when you buy a Whopper 
. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • .  : 
Offer Good at 
BURGER K ING �� 
847 E. Main Danvil le 
Beginnings 
Halloween got its name 
from the Catholic festival of all 
Hallows (All Saints Day) that 
also began on November first. 
The eve of this day was known 
to be favored by witches. Our 
custom of dressing up and ask­
ing for treats comes from the 
Celts who greeted the ghosts of 
the dead with gifts of food 
then donned masks and cos­
tumes to represent the dead. 
Halloween's beginnings have 
been traced back hundreds of 
years to the Celtic tribes of 
Wales, Ireland, and Scotland, 
and their Roman conquerors. 
The Celts held joint festival in 
celebration for the new year 
(starting November l )  and in 
honor of their Sun God and 
their Lord of the Dead. 
On this day, the dead would 
supposedly come back to 
mingle with the living. Both 
humans and animals were 
burned in sacrifice to atone for 
the deads sins, in hope that 
their souls would be freed by 
CONCERTS 
Saturday Beatlemania 
Wedntisday Van Halen 
Thursday Barry Manilow 
All at Assembly Hall 
"THE PETAL PUSHERS" 
Strawser Florist 
Bowman & Cleveland 
442-4547 
Lloyd & Ann Wiesemann, 
Owners 
. . .• • ii 
Review: Bob Garrison 
.. Got a new rhyme, here's 
a new rhythm got me steppin 
in time" from the new Doobie 
Brother's single "No Stoppin 
Us Now" is the theme of the 
Doobie's latest release "ONE 
STEP CLOSER". Not heard 
from since chartbreaking 
"MINUTE BY MINUTE", the 
Doobies are back once again 
with a top album but this time 
a sound lost in diversity. 
"Dedicate This Heart", "Real 
Love", and "Keep This Train 
A-Rollin" are the only piano 
pound in', drum beatin · songs 
the Doobies give their listeners 
through efforts of Michael Mc­
Donald and Keith Knudsen. 
The rest of the album begins to 
drag through a "night club 
syndrome" of saxaphone solos 
and technical mixing. The 
Doobies added new member. 
Cornelius Bumpus (saxaphones 
and organ�. "Thank You Love" 
written by Bumpus ft:atures his 
own polished skills at saxa­
phone. but typifies the division 
in the overall attempt for a 
unified album as "MJNUTE BY 
MINUTE" If the Doobies are 
.. one step closer". they are 
leaving listeners wondering 
where and why. 
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i k ings  p ost 1 4-6 w i n  over S p r i n gf i e l d  
e Viking football team 
uded their 1980 home 
U schedule Friday night 
a 14-6 victory over 
ield. On the first play 
scrimmage Arthur Hale 
ted up the middle and 
d 63 yards for a touch­
. Jeff Clem added the 
point, which as it turned 
might have been the win­
play. The Viking defense 
Springfield scoreless in the 
half and the hr.I{ ended 7-
\s predicted Springfield 
out throwing in the 
d half. They were able to 
the ball, but the Viking 
e continued to make the 
play. Two interceptions by 
ony Williams, (his eighth 
ninth of the year) and one 
by linebacker Elvin Walls 
halted Springfield's offense. In 
the fourth quarter, however, 
Springfield ':>roke the ice with a 
twenty yard touchdown pass 
but the extra point failed, 
7-6. 
Juan Moore found Gary Chap­
man open and "magic fingers" 
took it in for the score. Jeff 
Clem maintained his year long 
consistency and drilled the 
extra point. Down 14-6 Spring­
field went to the air. Their 
hopes were destroyed when 
Viking. defensive back Terry 
Bryant dangerously tipped a 
Springfield pass into the air, 
and ever present Anthony Wil­
liams came up with the inter­
ception. The game ended with 
the Vikings prevailing 14-6. 
McFarland, Stewart lead Vikings 
in sophomore 4-0 season 
Quarterback Greg McFar­
and speedy halfback Rich­
Stewart have led the 
omore football team to a 
record. The team has 
ed wins against Rantoul, 
paign Cefltral, Champaign 
tennial, and Urbana. Stew­
has been one of the out-
ing players for the team, 
'ng four touchdowns in the 
three games. In the game 
· t Champaign Central, 
ward rushed for I 06 yards 
18 carries. McFarland has 
contributed to the team's 
rts, throwing touchdown 
s in each of the team's 
The JV team has had only 
one game this season. The team 
powered over rival Champaign 
with a 3 1 - 1 8  win at Cham­
paign. The JV team is an exten­
sion of the sophomore and 
varsity teams, giving the sopho­
mores experience, and the var­
sity players more playing time. 
The freshmen team, 
coached by Mr. Dierking and 
Mr. Blandon, has kept pace 
with the undefeated sopho­
more and JV tenms, posting a 
3-0 record. The freshmen have 
defeated Urbana, Champaign 
Central, and Schlarman, allow­
ing only six points to be scored 
by their competitors in all 
three games. 
"Your Family Photographer at a Family Price" 





The Vikings now are 5-1 in 
the Conference and 5-2 overall. 
In order for Danville to go to 
the playoffs. Urbana must beat 
Champaign tonight, and Dan­
villt: must beat Mattoon. 
Rouse, Norman advance to consolation 
The doubles team of Sue 
Rouse and Dana Norman ad­
vanced to consolation play in 
the girls state tennis tourna­
ment Wednesday, October 23, 
in Arlington Ht:ights. The pair 
defeated their first round Crys­
tal Lake competitors Kathy 
Fink and Karen Hall 3-6, 6-0, 
7-5 before losing 6-0, 6-4 in the 
second round to Kim Doh! and 
Bt:th Topplt: of Elgin Larkin. 
Singlt:s com pc ti tor Jt:n ni for 
Finkle lost in first round play 
to Sut: Hohlfeldcr of Peoria 
Richwoods 6-0, 6-2. 
Coach Kim Taylor com­
mented, "The girls played well. 
The upstate competition was 
so rough that the downstate 
girls weren't even seeded in the 
state tournament. " 
Spikers fall to Champaign Central 
The varsity and junior var- initiating their own tough 
sity squads both fell to the offense during the second 
towering Maroons in a home game. 
match last Saturday. The junior varsity's second 
Varsity lost 10-15, 0-15, game rally, their first this sea-
dropping their season record to son, fell short as they lost 2-15 
1-7. Outstanding players in- in the tiebreaker. Tania Crane 
eluded seniors Rupali Apte and was the top JV server with 
Becky Bates who stunned five points in the second game 
Champaign with several ace victory. 
serves in the first game. The The volleyball teams meet 
Vikings had difficulty in de- Mattoon tomorrow in a home 
fensive spike reception and match beginning at I 0:00. rr--------------=-------=---=--=--=--=--=--=--=--=--=--11 
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PHIL 'SMiTH. 
\(-• '. . . . 
D .  H .  S �� .tUSTOD !ANS AND SCHEDULES 
·. 
: . . .. 




Custodial staff, their duti es and each work i n g  schedu l e :  
1 .  
2 .  
i 
I 3 .  i 
= ·  . 
4. 
HAROLD BOTT, Head Custodi an , - Mon. thru Fri . - 6 : 30 a . m .  to 3 : 00 p .m. 
MICHAEL FITZWATER, Asst. Head Custod i a n ,  - Tues. thru Fri . - 2 : 30 p .m. 
1 1 : 00 p . m . ,  Sat. - 7 : 00 a .m .  - 3 : 30 p . m . · 
GARY JAEGER, Head Engi neer, - Mon. thru Fri . - 5 : 30 a . m .  � � ! oo p . m .  
Heating and venti l ation pl us the swimming pool . 
. ._ 
. 
. KENNETH McCOY, Second Engineer, Mon. thru Fri . ,  2 : 00 p . m .  - 10:30 p . m .  
Heating and vent i l ation plus the swinrning pool • 
. I 5 .  DENNIS POWELL ,  Third Engineer, - Mon-Tues-Fri -Sat-Sun - 10 : 30 p .m. - 7 : 00 a . m .  




I 6 .  
· "  
.
, 
. 1 . 
: 
8.  
. 9.  
. ; . 
. 
I 
JESSE THOMPSON, Boys P . E .  Cage Room, - 5 : 45 a . m .  - 2 : 15 p . m  • 
Wash towe l s  - clean boys P . E .  rooms . 
ELNORA BOWERS, F i rst Shift Matron, - Mon. thru Fri . - 1 : 00 a . m .  - 3 : 30 p . m .  
G i r l s  Locker room. 
· 
DON FITZSIMMONS, First Floor, First Shi ft, Mon. thru Fri � ,  6 : 00 a . m .  
2 : 30 p. m.  Make self avai l ab l e  whenev�r needed - keep 
first floor c l ean. ' 
· .. . 
PAUL HURi, First floor, second s h i ft ,  - Mon. thru Fri . ,  2 : 30 p.m.  -
1 1 : 00 p.m.  Clean a l l  of first floor P1 us rooms 133-134-135-
. 
. .  136-137. � . 
I . .. .
.. 10. RICHARD BURTON, Second floor, second shi ft ,  - Mon . thru Fri . - 2 : 30 p.m.  -
1 1 : 00 p . m .  C l ean al l of second floor. 
.
. 
1 1 �  DONALD FINLEY, Third floor, second shift,  Mon. thru Fri . �  - 2 : 3o ·p . m .  
1 1 : 00 p.m.  C l ean a l l  of third fl oor p l us rooms 317-
318-319-320. 
12. FRANK WILLIAMS, Gym Custod i a n ,  second shift, Mon.  thru Fri . ,  2 : 30 p .m.  -
1 1 : 00 p . m .  C l ean boys and g i r l s  gym, band room and music 
rooms . A l so 140-1�1-142-143-139. • , . 
13. COLLETTE HILLSMAN, Industri al  Ed . Bui l di n g ,  Second shift,  Mon. thru Fri . -
2 : 30 p.m.  - 1 1 : 00 p . m .  Cl ean compl ete Indus. Ed.  
Bui l din g  - Also G-106-107- 108- 109. 
14. 
. I 
ROBERT GRIGSBY, New Addi tion, thi rd shift - Mon. thru Thurs.· - 1 1 : 00 p.m. -7 : 00 a .m. C l ean second and third floors - Second s h i ft 
on Sun. 2 : 30 p.m. - 1 1 : 00 p . m .  
• :•. I • 
. .  
. . . 




, . ;, 
. : ... : 
• !. • 
: ·, 
. 
. .  ;. 
: . 
I 
15. THOMAS OAKES, First shift Cafeteri a ,  Mon. thru Fri . - 10 : 30 a .m. - 7 :00 p . m .  � 
Ent i re cafeteri a l  - student and faculty . .  
16.  CHRIS CLAPP, First shift yardma n ,  Tues . thru Sat . ,  - 7 : 30 a .m. - 4 :00 p.m.  
A1 1 the yard, parking l ots and footbal l f i e l d .  





Clean first floor and basement new addition and rest rooms 
west s i d e ,  first. floor of old b u i l d i ng - Al so 126- 127-128. 
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Append ix F 
CORRESPONDENCE FROM THE ASSI ST�NT 
PRINCIPAL OF OPERATIONS OFFICE 
TO : D . H . S .  FACULTY 
FROM: PHIL SMITH 
3/31/81 
Students l i sted below wi l l  participate in Secretaries of Tomorrow Career 
Day on Wednesday, Apr i l  1 .  Do not mark them a bsent , or turn i n  their 




A l l e n ,  L i sa 
Anderson, L i sa 
Beirl , Terre 
Brooks , Mona 
Camp be 1 1  , Nina 
Clark,  Gi nny 
Cl i fton, Tammy 
Col l i n s,  Teresa 
Countryman,  Denise 
Duncan, Johnna 
E l l iott , Karen 
Flynn, Maryfra nces 
Frazier, Jackie 
Gastineau, Debra 
Gil bert, Sandy 
G i l dersleeve, Renee 
Gri tes, L i sa 
Gunmere, Grace 
Ha 1 1  , Cathie 
Hand l ey, Mary 
Hart , Ho l l y  
Hutson, Kel l y  
Keel e ,  Jane 
Koker , Annel 
WEDNESDAY , APR I L  1 
8 a . m .  
A l l  Day 
Landers, Rhonda 
Layden , Jodi 
Lorenz ,  Susan 
Ledoux ,  El l en 
Lyon s ,  Sue 
Mer i age,  Michel l e  
Meyer, Kel l y 
Meyer , Louise 
Pasco, Pat 
Poul son ,  Robin 
Pol l i n s ,  Kim 
Rowl ey, Sus ie  
Shadley, Theresa 
Shaw, L i sa 
S l a ughter, Tara 
S p i ra l ke ,  Sue 
Sta p l e ,  Maurece 
Turp i n ,  L i nda 
Webb, Brenda 
White,  Sandy 
Wi nsl off , Michel l e  
Wood s ,  Mariznne 
Yoj ng , Cheryl 
Zilllllerman, Trina 
Note - The above names are l i sted as the sponsors reported them, they may not 
agree with the offi c i a l  school records i n  regard to exact first 
names ,  or names that have been a ssumed without t h i s  office ' s  knowledge. 
STUDENT BULLETIN--------------WEDNESDAY,  FEBRUARY 4 
1 .  JUNIORS: If you are hold i ng candy money, please turn i t  in to the CASHI ER .  
2 .  Danvi l l e  High  School Student Counc i l  wi l l  be sponsor i ng a Sweetheart 
Dance on Sat4rday, February 1 4 ,  from 8-1 1 p .m .  i n  the Boys Gym . 
Everyone i s  urged to attend . 
3 �  The JOSTEN representative wi l l  be here today during the l unch hours . See 
him i n  the main hal l about senior keys , r i ngs and graduation announcements.  
4.  SENIORS: The I l l i nois  Sheriffs' Association awards six $500 scho l arships 
to deserving students based on abi l ity,  mer i t ,  character and si ncerity of 
purpose in reach ing their goal . App l i cati ons are ava i lable  i n  the Guidance 
Office.  
5 .  Appl ications are ava i l able in  Rm 337 through Thursday fro next year ' s  
Maroon & White Ed itorial /Busi ness staff . 
6. JUNIORS: There wi l l  be a cl ass meeting on Friday, a t  8 a .m .  i n  Room 1 27 .  
The candy sa le  and PROM commi ttees wi l l  be d i scussed . 
7 .  T-Teens meeting today after school i n  Room 230. 
FACULTY BULLETIN:  
1 .  Senior, Junior,  Sophomore and some Freshman T-A ' s :  Note the auditor i um 
seati ng chart marked 11X11 that was pl aced i n  your postbox . The aud i torium 
wi l l  be open this morn i ng for those who wi sh to fam i l iarize themselves 
with their  assigned area . 
2 .  Upcoming Assembl ies:  
Thursday, 2/ 5 :  
* Monday, 2/9: 
* Tuesday, 2/ 10 :  
A l l -School - 8 : 1 5  a .m .  
Frestrnan - 8 : 1 5  a .m .  
Sophomore - 8 : 1 5  a .m .  
* Wednesday, 2/1 1 :  Junior - 8 : 1 5  a .m .  
*Students wi l l  jo in  the i n-progress c l asses at the compl etion 
of the assembly. 
3 .  Reminder: The B i l i ngual Census form must be returned to Dr. Ensl i nger today . 
4 .  There wi l l  be a committee meeting for eval uation of final exam po l icy 
tonight at 2:40.  
5 .  Students entered 2/3: 
Students entered 2/3 :  
Reitz, Lynn Dawn - 1 0t h  - R i th (Spec. Ed . )  
Col eman ,  Joe Dwayne - 1 0th - D .  Fogleman 
Lovea l l ,  Lorie Ann - 1 0th - R .  Shafer 
ATTENDANCE SUMMA.RY FOR MA.RCH 31 , 1 981 
Anderson ,  Harold  9 
Anderson ,  Sandra 
Al l hands, Donna 
Atki nson, Jeffery 
Bankhead, Terrion 
Bolton, Lynn M.  · 1 1  
Gi bson, Lori 
Gonszl ez,  Lu i s  1 0  
Grubb, Nata l i e  J .  1 2  
Guengerich ,  Steven 12  
Ha 1 1  , R ich  A .  
hal l ett, Raymond A 1 1  
Hal thon, Mel v i na Brandon, Wesley L 9 Hardimon ,  Eric 1 0  Brann i n ,  Timothy Harris ,  James D .  Brinkley ,  Larry Hayes ,  Gregg Kip 1 0  Brooks, Spencer L .  Hernandez, M .  Carmen Bruce ,  Winter L .  9 H i l l , Lytoni a D .  l l  Bryant , Robert Hi l l ard , Sherry L .  9 Butler, James E .  1 0  H i l lard , Joanna Carter, Troy H i l ton ,  Brenda Kay 1 1  Carson, Robert E .  9 Hi note, Edward Chezem, Brad l ey D .  1 2  Hobbs, Al lace L .  1 2  C� l v i n ,  Joseph Holmes , Rodney K. 1 0  Clark, L isa  Ann 1 1  House, Mi chael T. 1 2  Claypool , Kel ly 1 0  Hughes, Dawna J .  1 1  Cl ary, Margie Ann 1 0  Hunt , Jerome R .  1 2  Cleff, Michael D .  Hus s ,  Terry 1 0  Coffman ,  John D .  Hutson, Jacky Coon , Rhoda 1 0  Hyland, Crystal Cornel l ,  Lei ghton Hyland , Doug las  1 1  Cooper, Be 1 i nda J · 1 0 James , Randa 1 1  Cope, Charles 9 Jackson, James 1 1  Countryman, Den ise  Jack, John 
Lyons, Suzanne 1 2  
Mack, Loren 9 
March, Raymond 9 
Mart i n ,  Edd i e  R .  l 0 
Mart i n ,  Jay 
McClyde, Aaron l 0 
McGruder, Nena 9 
McMahon, John 1 1  
McGee , Andrae 1 0  
Meeker, Kel l y  
Merv i s ,  M i ke 1 1  
Middl eton , Eric 1 2  
Mi kel , James 1 0  
Mi kel , Larry 1 0  
M i l l er, Mark Asrom 9 
Moore, Juan A .  1 2  
Moore, James 9 
Moore, Ronald Joe 9 
Moore, Teresa 
Moore , Todd 9 
Morgan , Nancy 1 0  
Morse, Margaret C .  
Musson, Robert 
Mul l i n s ,  Charles · 
Nasados ,  James A .  
Nel son , Howard c .c l ear . unex . Votec 
Newel l ,  Chri stopher 
Og l e ,  John R .  Couts, E l i zabeth A 1 2  Johnson, Ai l l een M Couts, Scott 1 1  Johnso n ,  Dav i d  B .  
1 2  Ol l i s ,  Jarri 
Cox, Crystal l L .  1 0  Johnson , Eric 
1 0  Paige ,  Ernest clear .  unex . 2/3 
Cox , Kathl een V .  Johnso n ,  Karen 9 Crane, Tammy S .  Jones , Deboral D .  1 2  Cromwel l ,  Hol ly Ann 1 1  Jones, Jeffrey L .  1 2  Curt is ,  Kenneth G .  1 0  Jones, L i sa Dabney, Floyd 9 Jones, Terri· Dav idson, Richard D .  9 Kearney, Teresa Davi s ,  Cynthi a L .  Kennedy, M .  E l i zabeth Davi s ,  Bobbie Kennedy, Betay Dav i s ,  Danul 9 Ketchside,  Mark L .  1 2  
Dav i s ,  Kimberly �nn 1 0  Keyes,  J inmy Deffenbaugh, Lori Ann Ki l l i ngham, El i zabeth Derrickso n ,  Monica 1 2  King , Laurna J .  1 2  Dix,  Annice M .  1 0  Kl ei ner, Jay D .  1 2  Drews , Todd 1 2  Knox, Wi l l iam 1 1  Duckworth, Donnie 1 2  Koppem, Keith K .  1 1  Duncan, Ramona 9 Landers, Ronda Kay 1 1  Eads, Paula 9 Larson Susan Edwards, David E .  9 tarson
' 
Robert 1 2  Edmi sto n ,  E la ine Letman : Chr i s  1 2  Fermon ,  Margaret J .  l Leroy, Chester 9 Farrow,, Paul 1 0  Lee, sue 1 1  Foote, Alva 1 0  Lewi s ,  Heni etta 1 0  Forman ,  Dona l d  E .  1 0  Liggett Shel by 1 2  Forthenberry, Rosi land Li s i ck ,  'Troy 1 0  Foster, Isabel la  tong, Jul i e  M .  10  Ful len,  Mark �ucas Tasha Gabbard , Benjamin  T . 1 4_uste; , Devonne M .  1 1  Garnica ,  Lucy _Lyons , Cora Sue 1 1  Gaski l l ,  Chri stopher l Z-
Parson ,  Dwayne L .  
Pate , Stacey 
Paul son, Stephen 
Paul son ,  Steve 
Phi l l pott , Monica D .  
P ic hom R .  Scott 
Perkins ,  Karen 
1 2  Powel l ,  Jeanette 
Po 1 fock ,  John 
Price,  Mark S .  
Pri ce ,  Troy A .  
1 1  Pru i tt ,  Anna l i sa 
.. 
Richard s ,  Rodney L .  unex . 2 , 3 ,4 
Rife,  St?.nl ey 
Rudo lph ,  James S .  c l ea r .  unex . Vot 
Sooby, Charles H .  c l ear . unex . Vot 
Shel ato , Timothy 
Shaw, Shel l ey M. 
Spann, Gary 
Spicer, Sue 
Smi t h ,  Anitrick Ann 
Smi th ,  Derrick  
Smi th, Lisa  M .  
Smi th ,  Todd 
Snook, W i l l iam R .  
Stevens , Tamra 
Strader, Donald 
Strain , Ken 
Strebi n ,  Ke 1 1  i 
Swick, Charles A. 
Thompson, Tony 
Too l s ,  Helen C .  
Townsend , Robert 
Treadway, Robert L .  
Trosper , Michael 
True, Lori 
Trussel , Andreas 
Turner, Theresa 
Val i n ,  Brad A .  c l ear . Unes . 
VanHorn, Todd 
Verhoeven, Kenneth E. 
Wal ker, Scott 
Hard , Steven A.  
Warner, L .  Dwayne 
Ward, Steve A .  
West, Kay L .  
Wi l l i ams , Anthony 
Wi l l iams, Gai l  R .  
W i l l iams, John 
W i l son, Darnel l 
Wil son, Robert W. 
Wi l t ,  M ike A .  
Wi l t, Bob 
Wolfe, Jeffrey 
Wol f ,  Trudy 
Wright,  James J .  
Zarn, Li l l i an C .  
Zigler,  Cary 
March 31, 1981 - page 2 
SUSPENSIONS - IN- HOUSE 
Cl  ark, John 
Coffman ,  John 
Col lom, Deana 
Dav i s ,  Don 
Foster, Leann 
Goans , Karen 
Hard i n ,  Wi l l i am 
Humphries ,  Rose 
Lappi n ,  J im 
McBride, Curt i s  0 .  
Hambl i n ,  Wayne 
SUSPENSIONS - OUT OF SCHOOL 
Carpenter, Jamie  
Dandridge, Dewone 
Ead s ,  George 
Finch,  Stephen 
Ga l l agher, Todd 
G i l e s ,  Renae 
Herring ,  Ojuna 
Hyde, Vicki  Jo 
Jones,  Raven 
King , Darrin 
Landfa i r ,  Bobby 
Lewis ,  Kenneth 
Mora i s ,  Richard 
Novotny, Frederi ck 
Powel l ,  Jeffrey 
Rokosch, John 
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IN-HOUSE RULES 
l .  In-House Hours 8 : 1 0 - 2 :30  
2 .  ABSOLUTELY NO TALKING 
BE PROMPT'! ( pena l ty for tard ines s )  
3 .  STAY IN SEAT and face forward - ra ise  your hand i f  you need somethi ng 
4 .  ABSOLUTELY NO LEAVING ROOM 
5 .  NO GUM CHEWING, EATING or DRINKING 
6. KEEP BUSY or PUT YOUR HEAD DOWN 
7 .  LUNCH - approx . 1 1 :4 5  - bring a sack l unch, a l unch card , a l unch chit or 
55¢ for a Type A lunch  
8 .  RESTROOM & DRINKING FOUNTAIN  pri v i l eges ,  1 0 : 30 a .m .  & l : 30  p .m .  ONLY 
eac.:h day 
9 .  TYPEWRITER - you must have an assignment o r  typing c l ass to use typewriter 
1 0 . BRING BOOKS wi th you and l eave them unti l  your suspension  i s  over 
11 . HAVE PAPER, PENCIL ,  PEN wi th you (Penci l s  may be purchased rorn In-House 
1 for 15¢ and 2 for 25¢ 
12 . DON ' T  WRITE on desks/wal l s  
1 3 .  NO v i s i tors 
1 4 .  NO phone cal l s  
15 . CANNOT attend extra-curr i cular  act i v i ties  and assembl ies  unti l -
In-House time i s  successfu l l y  completed 
1 6 .  LEAVE SCHOOL GROUNDS H�v!EDIATEL Y AFTER DISMISSAL 
